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ABOUT WIS HANDBOOK 



This haijdbook is an attempt to' provide you with some 
practical guidelines for approaching and carrying out 
youf- i^ividual program in UWW. Ascertain air t)f " 
"finality" tends to be conveyed through the y/ritten 
word. Our intention, however, is for the Handbook td 
help.you understand UWW and the number of possible 
ways you con approach and carry out your ow*n program. 
Certainly 'it is not intended to be a limiting force of 
any kind. , * * 

The information in the Handbook is subject to change 
as we continue on with the development of UWW.* Mosf 
of the changes in the program cc^e about (directly or 
- indirectly) through you. As you progress through your 
UWW program^ you may think of alternatives and/or , 
better ways of doing things. Please let us know^ We 
expect to update this Handbook every year or so and 
hope to see y)our ideas expressed in each new version. 
' ' * ^ ' 

HANG ON fO^THIS fiOOK — it may keep you from 
needless trauma. It is not a book to be read in one 
sitting, nor will all the informofton between its^ covers 
be releyantUo you. The Table of Contents is comprehens 
so you can look things up easily. Fanjiliarize yourself 
with the overall contents of the Handbook and then read 
its parts selectively, as the need'arises. 

Obviously, this book does not contain el^rythmg you 
need to know about UWW or your own prbgram. UsI the 
UWW staff — we are here to assist you in your learning 
experiences. 

The UWW Staff • . 
MayJ975 
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This section is a barebones introduction 
to the background of iJWW ~ where • • 

IWW fits administrative^/, the cdncepts 

* * ' * * 

on whidh UWW is founded /ond ways for 

you to become ii^oiv^d in UW^'s ? 

operation.' 
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Key; uww affiliations 

Urtion for Experimenting CoHeges ond Universities (UECU)< 



The Union is a not ionoh consortium of iitstitutions that hav6 
joined to encouroge reseorch or)d experimentation in higher.. * 
pducotion.* The Union is odministrotivl^ly housed in Yi^llow ' 
Springs ^1 Ohio on the Antioch Col lege Compus. UWW is ^ 
one 4jlternative educotional model born out of tjie Ufiion, 
cor1sotti|um,^ ' Presently, 34 colleges ond univefsiti^' - 
have odppted the. UWW expefimentol model. 5^ the . 
Append IX. for a complete I i'$t of' other U^^ unifs. ' " • 

University College (University of Minnesptojl ' " ' 

You ar^ enrolled .in University College as o student in ^ 
LWW. Uotverslty Cpflege is the odminii^otiye home of ' .A 
UWW and houi)BS oth^r expenjpentdt ancf nonrjtraditiorKil • , 
programs. It is: a doy scliool. program of the-f^iyersity 
and awbrxk the Bac)\e1or of Arts or' tfochislor of Scie'nce' - ' 
degrees of the Univ6rsi*y of Mrnnesotp . . ^' , ^ 

:j \ ' , " ' ... . • . 

Th^ Un^ersity College is gover^>ed by aft Assferobly 
\ whicHs^ composed of foculty orjd student-representptiy^s. 
^ the^ Assembly Unctions *in cooperotion with dj^^xedutive. ^ 
Committee orxJ a,foll-time Deap^. * ,\ ' ^ ^ , * ' 

See Section IV- on Registration. in university College, r ' ' 
• ' • • • ' • , ' A' .• • ? > 
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KEY tfWW CQNCE^S ' 

The UWW. model is al^lexible one^,^nd each UWW unit 
develops its p-ogrom around certain key concepts, ^he • 
following dejdjribes the ways in which L^W at Minnesota 
has interpriJfed those key concepts: . " ' * 

A) Use of Program Components which provide for' a 
broad array or mix of resources for teaching and 
Jearnin'g . In lAVW your resources are limited only 
yhy your own circumstances and by their relevancy 
1 to your program of study. You may, draw , upon the 
\ more traditionally structured resources of the Uni- 
V versity, such ds cJoursework and sefninars. V/u are 
encouraged, howeveF, to mak§ use of noq-tradifional 
formats for learning. Ttiese may include internships, 
field and job experiences, independent study and 
y research, indivfdual atid group projects, seminors 
^ and workshops, television and newspopecs, pro- 
igrammed l^arhing facilities and travel . 



Action II, "building Your UWW PrograiTji" of this 
Handbook, provides you with specific informaJi^S^ 
pn how to incorporate these, various program com- 
ponents in your own program of {fudy . * 

f 

B) ^ Employment of flexible time units for learning . You 
set your own ^imetables^ for beginriing and complet- 
ing your study project^, according to your infterests 
and situations. You are bound by thetfuarter sched- 
' ule in only two instances^ I )jxiyment^f tuition, 
and 2) enroflment for regular courses. Section IV/ 
on "I^egi^tration*' e,xplains set schedules.- 
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C) , lbere is no fixed curriculum and progrbms are indi- 

Vidua fly designed ! You are personally responsible 
' ^ .for designing your academic program based upon 

your educational interests and needsT While you will 
^ • ' be assisted by the UWW staff and University of M|n- 

. nesota faculty, thje ultimatet design of your ppogram 
^ -will be your own^ This Handbook contains practical 
'x guidelines^ to help you meet both your learning gpols 

* and LWW degreei requirements . 

D) Inclusion of a brood age range of persons to provide 
I the 'opportunity for persons of all ages to secure an 

~ undergraduate education . ^IWW has no age limit. 
The present age range in the program is 14 to 63^" 

E) Development of procedures to prepore students for 
the responsibilities of self -directed learning. The 
LWW format provides /or a close' 1:1 relatioivhip bet- 
ween yqu/youF UWW advisor, and your faculty ad- 

^ visors. Communication wij-h your advisbrs con be 
Qprrted out in several ways: in person, telephone, 
tapes or letters. While ,in-person coritact with your 
adv;^rs is encouraged whenever. possible, UWW will 
^ " moke full use of other forms of communication for 

^ the many of you who cannot come to*campu^. LAAAA/ 
offers a number of vehicles to assist you in "learning 
on*your own", such ag:- project f>rop6sals, student- 
, . y faculty contrilcts, self-evaluations, long-term de- , 

g[ee plans and Readiness Statements.' E9ch one of 
these formats and others ore explained in this 
^ Handbook. 

. ) ^ Use of experts from the community at large as 

members of the instructional staff. Community 

■ I : — g. 

• • ^' ' .-4-' • ' • 

« 
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Faculty are^\used frequently by ^WW students and 
are recognised as valuable assets to stud^nts'^pro- 
'/gcams. The procedures to follow when y^o wish to 
use Community' Faculty are'ex^ined \x\ Section II. 

Development of rtew assessment procedures, with 
periodic evaluations to include both studepts and- > 
advisors . UWW does not use grades or credits as 
measures of learning nor as the basis for the award * 
, of the degree . €ach completed lea^rping activity 
(self^esigned projects and/ ideally, coursework) is 
accompanied by a narrative evaluation written by 
your faculty advisors). These evaluations are 
recorded on your IMW Narrative Transcript. Irt ad- 
ditioh, you are encouraged to write ta self-evalua- 
Ht)n of each ma'ior learning activity you undertake 
at UWW , Sections II and III of the Handbook ex- 
plain UWW*s*evaluation procedures. 



22 



-5- 



STUDENT PARTICIPATION IN UWW 

Research and Development: * 



opmeni 
in thL 



As key participants ip thie UWW experiment, you ore ex- 
pected to cooperate in research efforts. Typiqally, 
this will involve such things as 'responding toj:jue$tion- 
naires, portaking in personal interviews,* anAtaking sta'n- 
^dardized t€MW if developed Wh[[e UWW is sensitive to 
your time constraints and privacy, we view ^on as the most 
Important sources of information regarding the quplity of 
the LA/VW progrom. You will be asked to share your in- 
gj^ormation'ond insights so that we may continue to build 
'upon the InUlol success of the program and communicote - 
our findings to the rest of the academic community . 

Student Advisory Boord; 

The S,A,B, became a permanent port ofjfhe UWW struc- 
ture in September, 1973. It is comprised of a group of 
IWW^tuctents ond alumni whose main task is to^advise 
the UWW sfaff on issues and policies which are directly 
related to student concerns. The S.A.B, meets on o bi- 
monthly basis and is on call to provide fe edbock to . the — 
staflP as the •need arises. StiiJdent participation in this 
port of the decision-making process is very valuable and 
if ypu wish to consider becomf^ a member of the S .A ,8., 
please s<ee your LWW advisor. The S,A,B, By-Lows are 
in the Appendix . • - ' 

Com'mlttee Work ; ^ ' ^ 

IMW students ope eligible to serve on the University 
Colle^ Assembly, which is the governing body of all 
programs within University College . Students majf also 

-6r 



serve on ad-hoc committees developed through University 
•College or UWW. If you are interested in serving on com- 
mittees at the all-college level, pleas6 inform yoiJr UWW , 
Advisor." 

iMPORmNT UWW MATERIALS, 

The following^ls a list of UWW-provided materials that 
you should become familiar with during yoj^^nrollment 
in UWW: ^ 
• 

UWW General Brochure 

lAVW Graduation Booklet 

UWW Guidelines- forXommunity Faculty^ * 

LWW Student Handbook 
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This'fection contains a wide fdnge of information ^ 
which will guide-you in th^ implemeatation of your, 
.individual program. It includes program policies and 

procedures as Veil as suggestions on ways'in- which to: 

. ' i ' ' . . . > 

t incorporate theSe into your particular program of 
study. While the actual number of requjregrients is' 

Ml * * ^ 

^ limited y the suggested proceduRs are baseqi upon • 
several years of e^lTrience and have proven effective 
for others in, carrying out a successful program in UWW 



UWW PROGRAM ADVISORS - 
ROLES & FUNCTIONS 

UWW has a core staff of advisors, one of whom will be 
assigned to you wheh you enter the piogram. After you h< 
submitted your University',. of Minnesota admissiort forms, 
contact your LWW Program Advisor, to discuss your first 
.quarter registration and your plani for carrying out the 
firit stage of your UWW program^ Your UWW ^program 
advisor is the person tc^see about the questions you hcve 
concerning your progran^ or other University-related - 
matters . . ' 

Your UWW Program Advisor's primary ^task is to facili- \ 
tate your overall program /and you may expect assistance 
in bny of the follov^ing areas (not inclusive); designing 
project proposals; developing long term degree plans; 
•identifying faculty Advisors; locating resources; providing 
feedback on your plans and directions; carryirig out ^ 
quarterly registrqtiortsj providing mofal support; and 
cutting red tape . 

^he LWW Program. Advisor fperforms twobosic roles: . 
I)acts OS a Student Advpcate / dnd 2) acts aS an overall 
evoluaforof a student's progress/performance in'UWW. 
this latter role v^arrants some explanation. Your UWW 
advisor does not have' expertise in your ina1n study 

"area (s) and doe^ not formally evaluate yourjIjSecif ifc 
projects^f^study . Rov^evep, since your UWW advisor 
v^ill have an understanding of your overall program 
objectives/ plus an understanding of the requirements 
of LWW, he/she is in a position to evaluate or assess 

Whe overall quality of your perfcfrmance as q UWW 
student. For example, yout UWW advisor may ossume % ' 
) . . \ 



the evaiuc^ role in the following instances: . 

1 - in assessing the direction of youM/^W prograTi^ 

j e.g., Long-Term Decree Plcris (see Section II); 

2 - in assessing your progress^or lack thereof in LWW7 

e.g. ^initiating the Sfjpciol Review Status 
(see Section IV); 

3 - in assessing your readiness for grdduation, etg. , 

serving as a voting* membei^n.both the 
^ Preliminary Review Committee and the 

Graduation Committee (see Section IH). 

Ideally, your UWW advisor serves as your' advocate even 
when placed in the role of an evoluotor. The key to en- \ 
suring ^-he relatedness of these two roles is^to maintain 
regular contact with your L^VW advisor tirid to keep 
him/her informed of your learning activities^/^ ^ 

The two of you can v\cca*k out a working refqtionship which 
best suits your particular learning style and needs / 



"Looking back on the experience at UWW 
several key points come-to mind. The first 
of these is the brood task of the program ^ 
odaptabilJty that is necessary by, student 
^ >nd faculty ajike. Th|s necessitates a 
general ist ofproach by the student's 
.LAA/W advisor. A rather firm program 
rhM^t be envisioned by the* student in 
this cose y^ith additional inpot on 

•. • \ • - ' - 

\ I -'0- 
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technical se]ectiortof study by area specialists 
wil^iin the University or elsewhere . " ^ 

jjRa/tnond Amtsorf 
^ f?74 Grackiate 



FACULTY ADVISORS 



Faculty Advisors ar^ those people who hdv^expertise inyour^ 
study area^s) (area specialists) andVho work with you' in the 
design and imjplementation of your fxarticular learning ^ 
^activities. ,UWW has distinguished two groups of faculty * 
edvisors: * , » , 

1) Universify of Minnesota Faculty, and^ 

2) Community faculty 

< «- • 

UNIVERSITY OF MINNESOTA PACTULTY POLICY : 



^ UWW does not have teaching faculty of its own and • 
, therefore ufilizes tl^ faculty of the University at large. 
University of Mio^sota faculty ard defined as thpse 
members of thelacfl^mic staff who I) have, minimally/ 

0 50% time appointments at the Instructor level arKi 
2) hove teaehriig respbnsibJMtieis or are recognized as 
members in a L niversity departrifeht. ' , 

EMC ^ / 30. 



■ HOW TO- USE AND CHOOSE UNIVERSITY OF 
MINNESOTA FACULTY: . — 



may use University of Minnesota faculty in a number 
of ways, some tif whicK are: 

" OS confent advisors for a setf^^'defT^necl project; 
as teachers in a classroom situation; 
as geni(ral resource/referral contacts; ' 

- as owo specialists on your graduation committee; 

- asi^valuators of past teaming activities; 
^ as mafor advisorsv(please see bel^). 

University of Minnesota faculty are essential to the 
quality of y^ur study program and you are encouraged to 
seek their assistance at every opportunity. University 
faculty should be brought in at'an early point in your 
program io'that you may benefit from their knowledge of* 
. your subject, area and avoid any unnecessary 'pitfalls in 
your academic pursuits. » . 

It IS important that you work with faculty advisers who' 
- hove expertise in your specific study area (5) and who are 

compatible with the method of Jearhing you have chosen. 

The following are examples of ways to choose a • 

.University faculty advisor, depending, of course, on ' 
, four particular learning situation: " . . ^ 

• - relate your needs to your LWW program advisoflr ^ 
and request him/her to identify a faculty - 
advisor; • . , . ^ 

- attend a class to become familiar with the 

, instructor's perspective, teaching m^hods 
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• and knowledge of the subjectr 

- refer' to tiie quarterly ctass schedule bulletfns to 
see who- « teaching subjects in your area; 

- refer to the Student-StoW Directory for the 
listing of faculty in your discipMne; 

- contact Oepartments (the chairperson, head 
secretary Qr independent study pdyisor) 

^ ^ V for referi^ls;. ' , v ^ * 

- talk with other students and cbc^^ on tf)e 

basis of reputation; 
, - choose someone wiTh whom you^have Established 
^ ' , prior contact., ^ ' * 

' ^ * . 

MA JO^ ADVISORS: 



A mo jor^ advisor is a Uhiyersity of Minnesota faculty 
person with expertise irr your main study area W^ho^ 
serves as an ovei^er of the developpnent of your main 
study qrea. A m6jor adviior \t not expected to serve 
^'as 9 project advisor for each of your individual study ^ 
- projects^ altliough he/she may do so if appropriate., 

Also/ o' major advisor could serve as one of the area 
'spepiafists^on your grad«af1on, committee (see Section IH)* 

•^)AihiJe you ore not required to ^Identify one faculty member 
as ypur 'major advisor, -cectcyin UWW policies (Lpng Term 
Degree PIdnsand Qradudtion Committee Composition) - 
encocirage such on arrangement.^ Your use j^f d majer 
advisor deoendsnSr^ly upon ^Vfe length pf time you spend 
> with [fNyfand the nature' of ^ur worlc^iri LWW . Your 
{IN\N Program AcJvisor will pssist you in.determinin^ the * 
V us^ of a mojor advispr. 

^'^ ■ • ■ -13- ■ . • ' " 
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COMMUNITY FACULTY ; 

Commgnity Faculty include any persons ,^ot+>er than Uni- 
versity of Minnesota teaching faculty, who possess exper- 
tise in your study area and who are able to shore tWir 
knowledge^in o learning-situation. Communis Faculty cd^i. 
be used to advise and 'evaluate you.r work on current study 
projects dnd/or to evaluate a specific learning activity • 
wHicl;> occurred prior to your enrol fment in LWW. A Com- 
munity Faculty membcfr may also serve as one of the area 
spepIaHsts on your graduation committee. 

Typtcal Communttj^ Faculty *bre job of internship super- 
visors, acknowledged practitioners in a particular field, or 
teache/s in a non -University of Minnesota setting. UWW 
does not have a resource bank of Community Facul>^ and 



you are^^yajly responsible for locating your owrrXommu- 
,ntty Faj|ulry. ' - ^ 

PROC^PURES REGARDISJG THE USE OF COMMUNITY 
FACULTY: ; 

- Develop a proposal for your specific project or the criteria 
if the activity iS' already completed. (You may use the as 
sistance of your LMW program advisor and/or your pro- 
spective Comrnwity Faculty advisor). 

- Establish an understanding with y^ur prosfjective Com- 
munity^ Faculty advisor of the nature of your praject and 
specific Voles for eqch of you. ^e encourage the use of 
a student -faculty contract, whicV» is explair^ed ^ater jn 

• this section), - > • , 



Supply your prospective CbJIfcnunify Faculty odyisof with . 
I) "Guidelines for Community Faculty, August^74" 
booklet and 2)-UWW Generbl Program Brochi^ (You 
may request ywt UWW Program advisor to forS^JPtt these 
materials), 

A prospective Community Faculty advisor must complete 
a Community Faculty application and return to the 
UWW office . - All Community Fdculty must be fgrmolly 
approved by LWW (see following criteria for acceptance). 

In addition to the Community Faculty appi [cation, the 
UWW office must have^ > 

1) a copy of the project proposal and/or , 

2) a copy of tbe signed student-faculty contract and/, 
or ; 

3) a copy of the criteria for evaluation. 
|n-exceptionof cases, an evaluation of a completed 
learning activity will be accepted. (Either the C,F. or 
your IMW advisor can supply these materials - it is^p 
to you to^e that they are available), ' 

Your LWW program advisor will review the application 
and supporting materials and will forward them to the 
IWW Director for approval . 

The Comnlunity Faculty applicant will receive notice of 
his/her appointrpent statvs within two to three weeks 

* ✓ 

When your learning activity is completed according to j 
the pre-established coflditions, request yoyr Communhfy 
Faculty advisor to complete a Faculty Evaluation Form, 

inoble.from the LWW office (see pppendixji^. ,The 
oculty Evaluation is re'corded on your UWW* Narrative 
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Transcript ^(jee Section III). 
♦ , • . 

- The Community Faculty Advj^or wilJ receive a letter from 
LWA/W, acknowledging. hiv4^f service and completion of 

^oWigotions. • ' 

- If you choose.,to use the some Community Faculty member 
for more than one project/ he/she must reapply for rjs- 
riewed status. 

Appointment Criteria; • . • ^ 

Community Faculty appointments are based on:^ 
1^, the applicant's knowleclge or expertise reldted to 
your specific study area; 

2) an understanding between; you and the applicant of • 
the purpose of the study project and your respective^ 
roles; 

3) the tikeJihoorf.that the agreement will be carried^ out^ 
given time/energy constraints. ^ 

In determining fhe appropriateness of the applldant's ex- 
pertise, the following variables are considere.d: 

1) formal academic training * 

2) formal training outside the context of a* col lege or 
university ~ • ' , ^ 

3) experiential learning 

4) * expressed ability to advise and evaluate your learn- 

ing. 

Community Faculty need not possess a toffege degree or a 
certain qmount of |ob experience . 

• * 

Konocaria: - ' . . • 

Depending on the stahe of the UWW budget, honoraria may 

. -l6-\ • ' 
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be provicted upon request to Community Faculty who 
successfully complete their advisory and evaluative 
responsibilities. Honoraria will not be provided to*^ 
Community Faculty who evaluate only, and who <io 
not advise . "Past Learning Experiences" will not* 
be considered for honoraria if only evaluating 
wos dor>e . ' ^ . 

Exceptions to these jules are permitted - see ]^our 
IjJ/yW Proyanl Advisor if.there is just cause for 
'*P&)fment of honorarium. 

Non^pproved Community Faculty AppMcation : 

Either yo^u or your LWW Program Advisor may re- 
negotiate with the Community Faculty applicant for 
a revised application or addi1|pntii rr^erials as 
needed. UWW attempts to screen out opplicants 
with possible conflicts of ^interest, e.g., spouses, 
parents, other relatives, cIq^ fHends, etc . ^ 

Changes in the Agreement ; 

Changes in tbe^^orking agreement with your 
Community Focuj h^ad visor ore permitted with 
the knowledge of^^ parties involved. If a 
major change is. required, it should be ^onveyetf 
in writing, with a cx>py for yourself, your Communif 
Faculty advisor and your lAVW advisor. If you or 
your Community Faculty ac^visor should abaridon the 
project before it is completed, inform your 
advisor. The consequences depend upon the; ^ 
situation^ but is is likely that the learning activity 
will not be recorded oniyour transcript and the 
Community Faculty advisor will not receive an 
honorarium if previously requested. 

.... -17- 
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SELFrDESIGNED STUDY PROJECTS 

;"The Sfilf desiring of a study project, the writirrg gi a 
^stident facuffy contract, the concepting of a long-term 
'degree plan md the work that musf be done by the 
individual' studept to complete tbe-degree plan was a major 
learning experience In itself . My project forced me to 
review anddocument past experiences witKin my field, 
determine what further experiences and research I must do . 
In order to round out my* education h that particular field. 
I then had to conceive and schedule and gpt approval on my 
stu<fy program. 

The self-discipline Involved in this experience is something 
that I believe dll students should go through. It forces an 
inJiyidual to origirtot^ an idea, develop it o^er d period * 
^oF time and reach a conclusion. There ore not enough • 
people in incKiStry todo/with this ability." 

. . Jim McDonald 

LfWW Graduate 1973 




Suggestionyon Getting Styted : 

Most of y/u will be proceeding through UWW by/ ; 
undertokmg learning projects whi ch you design d'nd^* 
explore^/n your 0wn way . You hove already exper- 
_iences('*designing a sample project in your applic9tion 
>o UwW. It is Jikely that you have also pursued * ' 
learning in a self-directed manner in various situations 
prior to becoming a UWW student. UWW attempts to 
provide you with some' concrete guidelines toward the 
fuller development of your skills as a*self-directed^ 
Iffarner. , 

.An important skill is bejpg able to identify what you ^ 
want to learn about in general ancKthen to bredk it 
* down into workable "chunks" of things to'study . It 
is your decision to decide where to begin and how to 
define that area in terms of learning objectives. The 
following are some approaches that have been used 
by other UWW students to moke these decisions . 

. * -Whdt are you interested in? If ypu could learn 
about anything you wanted to, what'would it.be? 
Perhaps tnis is the place. to begin. 

-Do need to know more qbout a'n area of 
interest before you can design projects about 
if? You might initially research the content 
area to determine what questions could be 
asked before you design an actual project 
proposal* Or you might consider doing^-an 
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overview of the content area as a project in 
itself to help you discover questions to be 
addressed in future projects. 

-If you are familiar with a major area, you 
mrght analyze what yoiJ have already learned 
^ agai.nst what you would like to l^n and 
develop project^pround the la>ter. ' 

THE PROJECT PR OPOSAb 

The project proposal is an excellent foi^mat to use ^he 
you have decided oh a certain "chunk" of an area to 
study and you n^d to set up concrete guidelines for 
carrying 6ut thot study • In designing a project; you 
play the dual role of student and teacher as you 
determine: ^ 

Oyourown'tet of learning objectives, 

2) the means in which ydu intend to meet 
those objectives, 1 

3) the expected result of your learning, and 

, 4) the measures to evaluate what you learned. 

The freedom to learn what yOu want in your own way 
is yours. The responsibility for the results^ of whdt 
yoK} undertake is ats0/our own. 

j )[ 

You will undoubtedly find that designing a concise 
and useful project propo^l is a time-consuming 
process. Your project propc^sal will likely see 
several revisions before you are ready to implement 
the study and .it 'may become refined even more as • 
you get into it. |t is your learning tool (don't file 
it once it's written and approved) - use it actively 



throughc^t the project. ^ * 

Your UWW Program advisor^ is your prime resource for* 
assistance in designing project prop<>sals and is also 
responsible for approving your project proposal . Your 
LWW Advisor and Faculty Advisor should be given a 
copy of y<Jur v^orking project proposal . 

Most^udents find that a written proposal, following 
the form putlined below, is the most appropriate way 
to communicate their project ideas. The form is • 
flexible - adapt it to suit your needs. The following 
discussion is aimed to help you ipi designing a useful 
project proposal . ' 

DISCUSSIOI^ OF PROPOSAL OUTLINE ; 

Title: The .title shouldi)e a concise»def inition of what 



your porticulcfr project is oil about. It sets the para- 
meters of your study.. Check the title carefully to make 
$ure it covers oQly those areas/perspectives to be included 
in your study. 

Bockground & Rationale: Brief ly describe how your 
interest in this area evolved. If this project fits into a 
larger scheme, explain how It is to be used. Also, shate 
your thoughts on why this is a study worth deling. 

Objectives:^ This is the crux of your pro'Ject. Keeping in 
mind your title, list thos^ specific questions for whlth you 
are seeking answers. - Start with the basic questions first , 
and build specific objectives from these. Objectives are 
most easily met if they are I) specific, 2) objective Jar\d 
3) nrieosurable. Also consider what kinds of relatedskills . 
you may need to dev^^lop for this prqtoct (e .t|..V/^nter- 
-2U ^ 



viewing, research, communication). These, too*, Canute 

* stote'cT as objectives. 

Resources; Review your obfectives. Decide who^things 
: {people j^itcer; books) ore likely to contain the infor- 
ftwfiofryou need to answer your questions. ' Try to Identify 
your resources as.specificalty^ possible and relate them - 

• -to each objectiv|4or related sets of objectives. 

Methods; Givet^he' resources you have identified, what 
meanTwTTl you us6 to extract the information you need? 
Develop your methods as thoroughly as you con a> tKs, 
point. Remember to descr^the Context in which they - 
•will be used. • ^ 

/ • ' Y ^ . 

Result of ^roi4ct;"You witl negd a forf«*4hat demonstrates 
>vhat you hove learned and .accomplished iAthis project" 
ahd that can be .evaluated by yoqr f acuity' advisor... Deter - 
. mine wRot form of communicofion will best rMresentthe^ 
' work fou have done. Briefly describe the nah^r^^tini^ 
expected outcome . . , ' " V . * * . .t- . 

Study Schedule;' Determine When yoO^W begin the pro- 
'ject and set 0 tentative completion dote . Jhe schedule 
provides a bit pf structure to help* keep you In'the main- 
stream of youf.project. When determining your timetobl*,' ' 
corefuJIjf consider the'nature^^of your project dUd^the tirt«wl 
involvfd irf^^ing it out. Also, what other time commit- 
mfents dofiHj RiK^nd-how.j^k) these influence tTie time 

you con dev&W to this "ptfbjett? ' ' • . 

t ' . * ^ 

FocuJty Advisors> .WhQt- type of expertfs^ do you need to 
assist you ii^^thfs prolect? )Mho*is,likely to be knowl-' " 
edgeable .in.ydurtire«i-and bife in d position to evoli/ote 
■ your work "? ^ ^ O ' ' • 



EvctI uationC You will obtain a written evaluation from 
ydur faculty advisor(s)N^f*your completed project. YoOr 
faculty advisor n^eeds'a setj^f guidelines to a^ssist him/her 
in assessing' what you learned frpjn this project; The 
criteria for evaluation cah best be- determine by . 
considering your originqhlearning^objectives ancT the 
, intended result^of yoi#pro]?^ Yoti shovW initially, 
design ih^ criterio for evaluation and then reach 
ogreement withiwour fdcul+j^ advisor at the onset 
of your project ' • . 

Bibliography: RelevafiT literature e^cists it} neSrIy • . 
ev^ryoS^ect of every fiield, A's a Jc^olar, you 
will wan* to^seefk out the iiteratvre appfofSriat 
fbr-yoliroflrticular study and" integrate it into. ^ 
your'leoil^g of th^ area . AtJ'hU point, tit is 
likely you will hovj^ d po^ial .listing 'of the^ • . ^ 
literature Which can be^xponded as^the* project 
progress^. / , - ^ ' 

COMMONLY ASKED QUESTIONS ABOUT PROJECTS: 

Hpw Long Should A Project Be Pfojectt can. Vary in 
" length from a short period of. time (J w^eks) to j 
year or mor^. in duration.^ We Sb encourage peqp^le 
t beginning with WN^ , or pursuing o new subject . • 
area, to tak^ on shorter-term p'ojec1^r,*e^g. , 
3t?ionths or so. TheAonger-term projects- usual Ij^ 
constitute the Major Project and should be under- 
taken only wVien yop*^have q firm -grOsp of your^sobject^ 
area^ Often times you wiM'find that a lort^r-term 
project can be broken down into o series of Hsfated 
. sSort-tl^fm pr^jects^.wfiich are e6$ier to'iinpleflient 
qjid pr^idedmpre frequent* source for feedbMc and 
r iiliiiil%jS^ • ' ^ ' * \ * 
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What Kinck of Project Outcomes Are M6st Acceptabb? 
ThU primarily depends on whaf you and yoor faculty 
advisor-consider to be acceptable. We encourage 
tongible outcomes, particularly in your main study ^ 
areajis a means of maintaining a RiermaQeht record 

^ cf^our accomplishemehts that cah.be included in 
your/ Graduation Dossier^. The main points to 
remember about project outcomes are t^Kit fhey 
represent what you learned and that they are in 

' a form which can be evaluated by your iFaculty 
adv isorl^ Suggested formats are: written documents, 
audio or^video tapes., photo essays^ a lecture of 
oral -presentation, ' ' 

Y/hat if I Want To Change The Focus of My Project? 
You may find your original objectives were too broocf 
stated and that you ne^d'^to focus in on a more spec/fic 
aced. Or, perhaps your research has found your 
initial design lacking ]n||^bstancexl Or, you may 
IMt lose interest' in some aspecf of your project, if 
you wish .to change your project, you nded to discyss 

"this with your LWW Progrcmi Advijor and your Faculty 
Advisors. Itjs-hkely that you- will be asked to re- 

* vise your project proposgl atcbr'ding to yoi*r change 
In directicjn. ^ • ^ 

' What If I Want To Change Faculty Advisors During A 
Pryject*? A numbel- of fqcfbrs can contribute to a 
changing of advisors during a project, e.g., dif— 
-ificulty In meefing together, lack ofinterest or 
commitment, conflicts'over tjife study area or 
recfuirements . Be cl^ar abo^t your motives for 
dhartging Faculty'ASvisors and discuss if with y^ur 
IMW Advisor. Formally notify your Faculty Advisor 

\ ' 
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that his/her Services are no longer required and make, 
sure the' voided arrangement is understood by all 
parties concerned. Seek out a new Faculty AJvisor 
following all the ^teps for- sec^uring a Faculty Advisor. 

May \ Undertake a Project Without a ^Faculty Advisor? 
It haf^ns, but such an undertaking is certai nly not 
encouraged. While it is4>ossible to obtain on evalua- 
tion from a faculty Advisor "after the foct", it often 
places both you drtd the Faculty /Mvisor in an 

^^uncomfortable and unknbwiedgeable position. Self- 
directed learning is the focus in UWW, but that does * 
not mean learning* in a void of other's input. Make 
every effort to locate and use Faq||Ity Arfvisbrs during 

. the cour^ of your project. ^ 

What If l°Am No^bleXo-Adhere Jo My Project Jime- 
table ? Thfgre is ho penoJly for completiagg project 
• before ypur estalblished completion date# If you fijid 
. your project wilkrun Ibngef >han anticipated^ infor^ji 
your LWW Advlabr and yl^ur Facufty Advisor , , a^id ^ 
make the proper re-adjus\mients in yotl working agree- 
* ment. - - ^ %^ ^ 

When ts My Project Considered Comp[eted? Your,.pr6ject 
is considered complete wifen you ha^ pbtained the ^ 
fbc^jlty Advisor*s>ritten evpKiation^^Jjfcl subniittefd it t^ 
youc LB^ Alvrsor for place?ir>ent oritur. Narrative 
TranscXipt. If you hjive made^pn ogifeement with yogr-^^ 
LWW Advisor to write a jftf^vatuat^on o^yMv pfo- 
ject, this, too, must be submifted. • i F ' 
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Must I Writg^Self^voluotions For Eoch Project Under - 
taken ? This is between you and your-lAyW ^vrsor. 
Generally, self-evaJuations ore recSl^nlSted as you 
complete each maior phase in your^ LWW pr<^am* Your 
5elf-evaluations may be related to a spec ffic (pro ject or 
set of prefects or for some designated period of time • 
Self-evaluations are to help keep both you and your 
a<iifisor in touch, with your progress and learning exper- 
iences* Se If -evp I uat ions also serve OS helpful *' % 
resources when you are writing your'Stotemeht of 
Readiness for graduation • . 

What If I Begin A Project 9m Do Not Complete It? Your 
Faculty and UWW Advisors must be informed of your 
decision to drop the project. The learning activity will 
not be formally Recorded. You may opt to discuss the 
activity in your Statement of Readiness and/or to write 
Q self^valuation of whqt occurred, v 

Whot Ifl Receive a Negotive Or Irrelevant Evaluation 
On MyTro}ect? You can renegotiate with yourFacultv 

> AJvisor for a revised evaluation • You can se^k out ah 
additioi^l evaluation from another Foculty AJvisor. You 
can write your own evaluation of fhe project t6 be 
included in your Graduation Dossier, „ Once an evelua- 
tion'is received by the UWW office, it will be recorded, 
on your Narrative Transcript. One way to avoid having 
a f»egative or irrelevant evaliibtion placed op your 

, transcript is to .discuss the evaluation criteria and the 
nature of your Fad^^ Advisor's evaluation before 
he/she submits the final version to LWW, 

How Many Projects May I Work On Concurrently.? As 
mony ai your time qnd capabilities permit. Some 

\ • -26- 
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students find it ne'cessary and/or convenient to work 
on .two 01" more projects during a given peticxl of time^,.. 
while otberi prefer tdWerk o» a per-rjxoje^t basis. It 
' is piiobably wise to I im'ii yourself* to one projecf dyring 
your early involvement in UWW . ^ ' A m?- ; 

How Many Projects Will I Need to Conryplefe My Degree 
Program? "there is no-requifed number of 43rbjects. 
Think quality instead . |t is the quality and depth 

of your learf\ing activities (past, present, projected) 
thdt. determine your readiness for the degree . 

May I Dg,sign a Project ^sed On My<EmpJoyment 
Responsibilities? Mony UWW studenie use thiSir 
places of employment as their primary learning - 
resource and design pi^'ects related specifically 
^ to job functions. Whilfe a job'environmen^ may 
/ provide good sources for^l^rning, you should be . 
owdre of some common pitfblls related to on-tfie-job 
learning: * , ^ 

-do not try to design a projecf around 
* everything you ore doing on your job. 
Choose only those aspects that relate 
directly to areas within your degree 
progro/n; ^ * ' 

-da not rely on your job responsibilities 
to deterrfige the scope of your 
learning activity: (they may be too 
■ limiting)/ Translate those resport- 
sibilities intd learning objectives 
and then determine what directions 
these may lead you; ^ • 
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I I -tlo not borrow the goals and objec- 
tives of your f>lace of employment.- 
' ^ make sure your obfectives ore your 
^ persorxil learning objectives; 

-pay close attention to the relation- 
ship between "learning vs. doin^". 
You may be actively doing ^things 
every dfciy, but consider also, whqt . 
you are actively looming . 

STUDENT - FACUL^yONTRACTS 

A Student-faculty contract, is a ^written, sigr^ed 
agreement on a plan of study between you ond 
^a Faculty Advisor. A contract is most often 
derived froip the substance of your project pro- 
posof, but focuses 6n the specific behaviors- and 
-responsib^tieji expected by you and you^ Faculty 
AJvisor. Student-Faculty conftracts ore not re- 
quired, but they are recommended in most /learn- 
ing situations. / 

Contract Design ; 

No standard form exists for contracts. The 
* following is.# list of reference points to be 
considered in the design of the contract: 

for the student 

-the specific study activities you will 
^ pursue ^ooks to be read, persons 
interviewed^ experiments corKlucted, 
or whatever); 
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• -a schedule of when Activities are to 
take pkice (statirs reports submitted 
to the Faculty Advisor, feedback 
sessions. With the advisor, prelimin- 
ary ^draffs of papers to\be submit- 
ted, fiffol papers due, and so forth); 

-the ^riteria for evaluation of ^oyr ' 
project ^e Faculty responsibilities 
b^ov/); 

/ ^nd for the Faculty Advisor ; 

/ -a statement indicating that the Faculty 
/ Advisor agrees td be availably at 
/ specified intervals for specified * 

^ amounts *^of time to of^r you advice 

and feedback; 

-what is expected of the "taculty 
* Advisor in terms of Identifying and 

. supplying you with needed resources; 

-how the Faculty Alvisor intends to 
jBvaluote your work (in terms of 
reading and commenting br\ papers, 
^providing other instruments for eval- 
uoting your educatiorKil progress, or 
however). Here yoCir project proposal 
^ should be referred to in order to * 
relate >he metpod of evaluation 4o 
your .original Jlearning objectives. ,< 

The contract should Ife signed by boHi.^ou and >?our 
Faculty Advisor. Each of you should maintain q\ 



copy^ Qp4 your IWW Program Advisor should hove 

Confrqcts may be renegotiated or -broken, 
in either ca$e, yoij must inform you Faculty and 
LWW Advis«n of any changes in the contract. 



When to use Controctsi 
Contracts are a form of protection for you qnd your 
Faculty Advisor and leaves little- grounds for misunder 
stondings or pne-si^ expectations* Contracts ore 
particularly useful in the following situations: 

-When you undertake a project of 
some magnitude which may' require ^ 
tv^o or more Faculty. Advisors to y 
assist you in various aspects of the 
project. A contract can thus be 
used to clearly determine the nature 
of your relationship with each * 
o^ isor; 

-When you afe wdrking on a longer-term 
project and need to obtain a commit- 
ment for that period; 

-When a Faculty Advisor is used to 
^ evaluate a "past leorning activity". 

The contract can be used as a formal 
agreement regarding the criteria for. 
evaluation, when there is potential , 
for a conflict of interest.. This may 

I result over the findings of your - 

project or in the case where you 
request time away from your job 
responsibilities. 



4r 

Instead of using student-faculty cohtracts, you may 
choose to specify your relationship with your Faculty 
advisor in your project proposal . This would also 
require o- concise explanation of your working 
relationship and the proposed criteria for evaluation 
Either way, it is to your ultimate advantage to 
hove a formoi agreement ^ith each of your Faculty 
advisors. 

DOCUMENTING YQUR LEARNING 

Documentation of your learning activities is an * 
essential feature in your UWW program. Oocu- 

* mentation centers around providing evidence of 
your learning for evaluation p,urposes and main- 
taining a permanent record^ of the contents'' of 
your de^e program. It is through thi# process 
of communication that you^re able to move 

toward the attainment of the'^ degree. 

■* • * ' 

Deciding What to Document 

You. will probably want to select for documerstation 
and evaluation those learning experiences that seem 
most relevant to your baccalaureate program as. you 
have defined it. You may use both ydur Long 
Term Degree Plan and the UWW Graduation 
Criteria as guidelines for selectin^those learning 
experiences mo^t appropriate for your degree \y 
program. Ask yourself three basic questions: 

I) What did I learn from this experience? 

♦ 2) How does this learning activity contri- 
bute to my learning objectives? 

3) Con this expericTnce be documented in 
some way? 

\ . -.3150 



Mechortisms For Dpcumentotton ; 
There are three major mechanisms through which you 
can- include your past, present, and future leqrning 
experiences in' your LWW baccalaureate program. 
While in IMW, you will^ be compiling a dossier to 
present to your graduation comfhittee, demonstrating 
that your learning experiences represent competency 
at the baccalaureate level. That dossier will con- 
sist of a readiness statement, a narrative transcript, ' 
^and illus^qtive examples of your work toward the 
degree . 

Readiness Statement ; 

Relat^g your ejcperiences through discussion in the 
reddiry^ss statement is the fii^st method for document- 
ing your experiences. Your readiness statement is 
a discussion of your learning in relation to your 
interpretation of eoch graduation criterion. This ii 
the appropriate place to identify and discuss what 
you have done^and what you have learned through 
various experiences that demonstrate your competency 
and readiness for a baccalaOreate degree\ This 
procedure may take you back through years of 
.activity as a se If -directed Jearner. It'may in- 
clude discussions of experiences that are difficult • 
to evaluate in a more formal way. y 

Norrative* Tronscript; 

second documentation method is through your 
narrative transcript. The rwrrative transcript is 
the written eva I uatli^ record of your work while 
in the LM/W program. (See Section ill for infy- 
matiori on the narrative transcript and the Univer- 
sity of Minnesota-Uarwcript). Since the narrative 
_ transcript, is /our farMil record of learning while 
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'in IMW, you will want'to obtain faculty .evalu- 
ations for thos^ learning activ/^ties you consider 
to be the mos^ significaQt components of your • , 
degree program- Remember that evaluations from 
both approved Community Faculty artS University 
pf Minnesota Faculty may be recorded on your 
Norrative Transcript. 

I Illustrative Materials ; 

You may wish to include a section in your GracJr 
uation Dossier which contains other types of verif- 
ication of your learning activities. Examples 
which come to mind are: ^ 

1) letters of corrobor<stion which 
speak to certam accomplishments 
competencies; " 

2) descriptions of workshops/seminars/ 
training^ sessions in which you par- 
ticipated; 

3) self-evajuatioos of particular learning 
^activities; 

4) newspaper articles written about your 
involvemeht in some area. 

If you decide to include this type* of documentation 
in your dossier, make sure that. the materials are 
demonstrably relevant to your degree program. 

Integration of Prior Leorning: 
As you know, you are oMe to include learning 
experiences which occurred prior to your Enroll- 
ment in LWW as part of your work toward your 
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degree. 

Documentation of a prior learning experience con be 
considered as a LWW project in itself. In order to* 
decide which prior learning experiences will contri-* 
bute to your degree program, begin by asking^ yourself 
questions: * 

^ -Have you ever hod a job in which you reolly 
leorned a bt? i ^ 

-Hove you ever traveled and gained insights 
into another culture? 

-Have you done volunteer work? 

-Have you dqne reading or research on your 
^ own that you'feel contributed ^o your 
education? 

If tKe answlH^ any of these questions is "y®^"/ 
J^n you can ask yourself two addttfonal questions: ^ 

J' 

-Can I communicate this learning, in some 
way? 

-How does this experience relate .to my 
degree objectives? 

The following are examples of approaches you could 
employ in documenting your prior learning. 

If yeu hove a product ^- such as a work^W art, ^ 

creative writing, of business booklet, a training 
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manual, a course of $tudy of ,Q Conference that ^ 
you developed, etc. — fake it to an expert in the 
comn:iunity orbn the faculty to hflve it evaluated. 
It is irnportant that you identify the key areas ia» 
which you hove learned. You should provide the# 
guidelines and perspective from which you want 
your evafuator to look at what yo4j've done. The 
question you ask of the e valuator is/ 'What do 
think t+XJt I've learned?" 

» 

If you do not hove a project,^ perhaps you- can 

prepare one — for example: you .volunteered as 

a reading tutor for four hours a week for one year. 

You want the leamrng from this experience to 

move you toward graduation. Give the experience 

a title such as "Learning from the Leorner: A 

Tutor's Experience". Provide a product such as 

a short e^y on the relationship between you ond^ 

the child that elaborates the methods you used . 

in tutoring the child in reading. Give details, ^ 

such as a description of the setting in which you 

worked, and the number of hours and weeks you 

partic!)x>ted.' Your ev^^Juator will write a state,- * 

ment about what he/sTi^things you hove ledmed. 

You could also discuss this experience in y6ur . 

ReadlTI^ss Statement under the Communication 

Skills cTriterion. ^ ^ 

— i — ^ 

If you do not have a product — there ore several 
other procedures you can consider. For example: 
you traveled to France to ^pend one year awoy ^ 
from formal academic studies. During the course 
of the one year you learned to speak -basic, con- 
versational French. Vou wish to have this lepr(iir\g 
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• . couhl; fow^ird meeting UVWf gradtfcrfjon reSquiremei^ts, 

* I-.. -' ' ^ X* ^^^ * ' * 
t ' « I) Yj>u migK^ regisw for, an listing Urrivcjrs^ 

- French coursf and contracT with the^course 
Y iftt^ructor'^to meet the course requirements 

V through special independent study Without 
Y , • atte/iding^closs. This alternative allows for 
1^ bssistar^ce from the course instructor and 

- P'^^^ thetacylty me,m*ber in a p6sition to 

* . * ^ evxsluqp^/ourlet^ri 




2) You mighkarran^W^ral examination with . j 
c^nlverslty of Mitv>e$#a' Faculty member or yw9 

opprofved C6mmuni>y Faculty membej tp«tlemon- 
Strate your abilitietjn French. YoHmT^ht also 
i^--:^fdn$idef an a^did-^aped presenilation or^^en a- ' 
written exam. The fajpjity meml^'s evaluation 
would then be placed ori the LW^^rrative- V. 
transcript. » y . ' 

Yipi^o'uld probably qlsadiscOss this e^qDerience^nder cojnV 
muAi^ion skills in tije readiness statemerihu ^ 
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For Example ^ You are 42 ye^aVs of age /and have been em- 
ployed for* the past ten years as a laBoratory'technician jn 
a lar^ me tr ojllo I i tan area hospjtdl. Derties included basic 
chenrycpllDnalysIs of bloocf; urine, etc\ , development apd " 
obrdination <jf a new format for reporting lab results, .etc . 
lere ate some alternatives: . • *^ 

^ * I) You 'might enroll ?n courses \x\ chemistry or biolog^ ^ 
an^ contract >4^th. the instructor to tneet the require- 
meAb individuoJIy to demonstrate your competency. 

. * • • — \ * * 

' ^ ^)''You might^ek out jpb -Supervisors (community 
. ; ^ -36- ^ ^ . , 
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faculty)' to commtpt on four learning. 

' 3^ You might arrange for an oral or written exam on 
discission in whiCh yqic^monstrate your competency 

* 

• The. faculty will provide a^narrptive, written evaluation of 
^yoiJ^earninftas they see Jt. You can discuss it from yoiri^^^ 
^v/ra(Pfspective .(probably under .Scientific Inquiry) in ^oair^ 

, req^iness statement. 



Irv^ach instance ,^you provid^he ^rspective fpr^your 
evaluation. Yt>u identify the key areas in which' you have 
fecyrned and how they relate to y9yr degree, objectives. 

PrtorXollege Credits : \ . , ' e 

If you have prior college oc v^ptitiorral^credits from an ac- 
credited institution, these Credits will€e transferred to 
^your University of 'Minn|^sotg acpdemic transQffptV In tlWWv 
• however, dredits perse do no.(,move*you towards 'gl%dupt ion. 

The following dr6 examples of ways \r\ which to •inc<)rporate 
^Bjyour coursework learning into your UWW projgram, 

1) First. review your ooursev^ork and decide which 
/ courses may be used as ^rtial fulFillment%of the 
I Graduation Crite'ria on which are related to your 
^ maia study area . You may find that 'Some of your •* ' 
. cour^fciyork is not relevant to the kind of degriee pro- 
gram you are now pursuing: . ^ 

2) Obtain wr>ft^h evaluations from former- Instructors 
on your coursework performance to be recorded on 

t your Narrative Ttaiteript; ^ ' • ^ , * ^ ' 

Sybrnit pi'odOcts of your coursework expe^ence fo^ 
^|^>ther Faculty members for evaluation; • 
• ' . -37- . 



^) Discuss what you learnecf from particular cdiMrses 
irryour Reqcliness §fat«men/in relation to spec^ic 



graduation viteria. 



» Expected Features^n Documentatiort ; I 
As discussed a^Ve/ your documentation can be demon* 
shxited in a numter of way$. To-summarize, the best form 
of documentation includes these features^' 

^ , 'X 

1) an accurate and concise description jof tne nature 
of the^expei4Mee; 

V 

2) details about the durptipn of. the acti 

3) a product of some kind; ' ^ ^ ' 

4) an evaluation of y9ur learning by^ Faculty 
Advisbr; - 

5) 'a self -evaluation of yopur learning experience . 

"I .would like to toss out a ftufnber of extremely useful ideas 
for (indexing' op^'s learning, ddventure and simu^pf>eo(4sry 
documenting the adventure: 4 

( J)* File folder^ and a system of fiMng questions, ' 
resources / d iscove r ies , etc . 

2) Journal arui Cdfencter, . Keep'a careful jourriaf of 
one's projected and Kistoricaf wandering through 
events, people, resources, ideas, especially note- 
worthy documentations ac^cumulated (elsewhere In 
* . foririi other than' the^ |ojjrnal itself). - ^ 
• ^ ^ -33- ^ 
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3) Biblk)graf^ies^ ""^(Xin'partlculqrly me^ (Or 
pot'entiaHy meaningful) sources, (resources) for>herir 
background sq.urces.> Magazineiand books have 
footnotes and bibliographies. Various. catalogs are 
ripe for the pickmg when it comes to sources gnd ^ 
resources in the forms of organizations, media txanks 
which concentrat^e o»> particular fietds of fnt^rest, 
profejslonol boRdbooks and periodical publrcatFons, 
eduS^fio^f centers of particular note and empfjases, 
professionbl organizational membersl^p fosteri^^c. 
One can find much in the line of both formal attd ^ 
informal source^s bnc/^resources ^to be added to on^*'s 

• bibliography, as one develops the Tmagination which^* 
comes with bibliogrcfphic treasure hunts. 'A valuable 
key to these 'humfs', is to presuppose that there 
already exist resources to feed your need for kqow- 
ledge. We live in^the midst of extreme upheaval in^ 

♦the realm of informatio^iT^nd there are„many pio,- 
neers sponsored by eduilbtiongl , rel'igioui, profeis-, 
sional, commercidl^ and governmental agencies to ^ 
collate.and catoJogue information (consisting in type 
both as soufce-informqtion jand rfesource-informaJ'fon) 
refevent to'almost any interest; no matter how gen- 
eral, no matter Row specifiQl 

4) Outlines, drafts"^! papers^ tapes/ etc. Sit down , 
and summertze. Cbndense' what' your learning has 
reaped^ Transpose vyhat you hove^ learned into 
(new) different medio. Sometimes seek to articulate 
for^conclsion (c6nti^ness). Sometimes seek to 
xjrticulote for precision . Persist to'articulote; re- 

^ fleet arid-articv»lote, reflect and articulate!" 
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Dell Shiell 

1974 IMW Graduate 
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POINT S QN EVALUATJONS 



Fpculty €yoluations ^ 

You are responsible fdr^obtaining evdluatior» on your 
learning activities in IWW (ardpn past learning exper- 
\^nces if you choose) frofn experts in your field of study. 
The following are some guidelines to keep in /nind when 
invjbi^d in the process* of obtaining evaluations: 

FOR CURRENT PROJECTS (includi^^g QourSework): ' 

• •!) lnWfn»yoyr faculty advisor^s) at the onset- of your 
learnir^activity of your need for a writtert evalua- 
tion of tH^ cdmpleted activity; 



2) Design an tvntial set of criterip for evaluation 
with yttur focun^ advisor^) in' the early' stages of ^ 
your proi^Rcf or c^rsework; 



ion 



cciteria'with ypyr faculty 
pletion of your learning 
the ^valu<^tion criteria * 



3) Review_younevalualJ 
adv isor (s) ^towprd the' c 
^activity. Revise or clar 

, . if appropriajp; 

4) When your learning activity is^ompletjpd, discuss 
^ the compfeted activjty and the evc^uation criteria 

with your faculty a<^/Uor^. Reach^n understanding 
^ of what you expect in the evaluation ^ind of whot 
your foculty advisor (s) v^iii^ommunicote in written 
form for*your Narrative Transicript* 

FOR PRfOR LEARNING ACTIVITIES: . 

I) Provide your FocultyT^VTioc^i) w^tKso. concise 
description -of tlie learning activFty;. 
• ■ _ -40- ■ . * * ■ 
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^ 2) Outlirte your primary learning ob|ectives; \ ' 

3) Provide concise criteria for evaluation of the 
activity; ^ * . . • 

4) ' Discuss the nature of the cvaluoHon prior to oljr 
^ twining the finalized version. 

The Keys to obtaining an evaluation from o Faculty Advisor 
that cleaHy communicates the nature of the learning that 
occurred are to make sure that thfe Faculty Advisor(s) under-* 
stands^ ^ ^ • " ' . ^ 

' ' J) ypur learning objectives in undertaking the 
, activity; * • 

^ Your intenckd purpose for the e^alua>ion, e,g.,^ 
dem^tration of partial fulfillment of a groduotion » 
• '/ cfiteTion;# - * . ' ^ ' 

3)* The specific areas of learning you want to be ad- ^ ' 
dressei^^ the evaluation, ^ , t^ . ' 

The evaluation process requires inirtptive 6nd follow-throOgih 

your'part^in maintaining contact with your Faculty A^- 
visor(i). The result of your efforts is likely to be xx usieful 
and informative evaluation, if you ore unable to maintain 
regular contact with your Faculty Advisor(s) and must use 
your LWW Program Advisor as your liaison, it becomes even 
fnjjg importont that your pjans and expectations'for eVplua- 
^n are precisely comVnunicated, Your LWW Program Ad- 
visor cannot obtain evaluations on your behalf w^tthout your 
^ specific instructions and guidelines. 



Self"Evaluotions ; 
ir^e If -evaluations can be written for each learning activity 

undertake/) or ds you complete each major phase* in your 
. LWW program. The following are some questions you might 

ask'yourself when engaging in self-evaluation: 

* I) What new insights did I gain into this, particular 
'area; 

^ ^ »» ^ 

2) +^ can I -apply what I've learned to another 
, area or context: 

3) What skills did I develop thrpugh this actiyiTy? * 

N 4) What mistgkes did# make that I ccrrrovoicj in the 
future? ♦ • 

' 5) To what extent did I accomplish my objectives? ' 

6) What dTd I learn about* myself as a self-directecl 
Jearner^ ^ 



. » lond so on . 



Self-evalujjtrons are useful tooir Ir^several instances: • 

- They are a means of communication between you 
ond your- advisors (UWW and Faculty). 

- Your self ^valuation may assis|^your faculty advisor 
in writing his/het evaluation of your learning. 

- Self -evaluations are often good r^fere^ce points % 
when writing your Statement of Repdinees. 

- They gilow you>o reflect upon what you have 
gained from an exfierience / 
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LONG TERM DEGREE PLANS . 

One of^the most signfficant aspects of be ing^o student 
in the UWW program is that you are aWe to design a | 
degree program that is suited to your individual learning 
nee~ds and interests^ - As an aid in helping you both define 
and reach your Educational goals, Lf/ZW requires the 
development of cr Long Term Degree Plan. This policy v^as 
initiated \Vinter Quarter, 1975. 

Definition of the Policy: 



You v^ill be required to submit a Long Term Degree Plan 
„to your UWW Program Advisor no later than during the 
third qiiarter^f active registration. If you plan to 
' graduate from LA/VW prior to your third quarter of active^ ^ 
registration, 'you rrxsy elect to use the Readiness Statement 
and the process of Preliminary Review in place of a Long 
Term Degree"Plan. • . - ^ 



What Constitutes a Lon^ Jerm D^ree Plan? 

Your Long Term Degree Plan should, minimally ^ address 
two important aspects of your program in UWW. The first 
aspect' includes the speci^c learning aCtivities.you' wish 
to undertake u\ order to complete your UWW degree 
program • These activities'^can-be listed in terms' of 
projects, internships, courses, etoi. They can also be 
listed in terms of specific skills or subject matters » ^ 
remaining to be mastered. This listing of activities , 
skills or subject matters should be placemen a time linci# , 
so that a target dote for graduation can be s^t\ 
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Second, the Degree Plan jhould include a.definition of 
your designated ma|orttudy^rea ($). This definition may 
be as brief A as detoifed as you^see fit, as long as it 
communicates your understorvding of the components"bf 
_your main study area. 

It s^uld 1^ stressed that you are not bouod to your Degree 
Plan orvce it is formulated; it is a changing, flexible pl6n 
for obtaining a LWW degree, depending on the faculty 
input and the range of learning activities you pursue . 

Purposes of the Long Term Degree Plan : 

The Lx>ng Term Degree Plan can be viewed as a multi- 
purpose documenh that can serve you in any number of ♦ 
the following ways: 

# \ • - 

' \ * It can serve as an organized artd cogent intro- 
^ duction of you£ program to potential University 
of Minnesota faculty Areo Specialists, 

« 

2. It con serve as a means of assessing where you 
are relative to graduation, ans^ring such 
questions as, 'What have I already done? 

What remains to'be accomplished? What metKod*^ 
' Fs most efficient to ^complish remaining 
•stuff?" \^ 

3. It con aid you, withy^ulty assistance, in 
determining whethe^^^ot your degree plan 
makes reasonoble undergraduate "sense",' e.g., 
have you left out any significant areas which 

.pertain to your academic field? -'or - are you 
perhaps attempting to finish a Ph .Dj. level 
. program through your self -^signed IWW pro- , 
9ram? ^44. ^ 



A. It can help you decide what from your past 
experiences can be applied to your LWW pro-^« 
gram and; therefore, help you in determining 
what kind of documentation of past experience 
IS going to be required. 
• ^ 

5. It can help you to set priorities and logical 
sequences in completing your UWW degree^ 
program. 

Obtaining Feedback on t he Degree- Plan: V-)|| 

You may submif a rough draft ef your Long Term Degree 
•Plan to your Program Advisor to obtain preliminary feed- 
bock. When you and your Program Advisor are satisfied 
with your plan, it sJjguUjbe submttted in written for<n 
to your University of.Minnes^ faculty Area Specialist. 
This person-should beflllosVed a maximum of one month in 
which to review your plan arid respond regarding the 
nature of, his/Tier support of your plan. This response , 
can be oofnmunicatedvdirectly to you or througiPVour 
Program Advisor. - ' 

Support of your degree plan will be ixised upon the 
appropriateness of your'outline activities, skills, or 
subject matfers to your self-defined study area^). 
Support of your Degree Plan does not guarentee 
graduotion from UWW; rptber, it is an indicqtion ' ' 
maPwKoFyou are planning to learn is appropriate 
to yoiir major field a^W relev/ant tb UWW's. 
graduation criteria. If the University of Minnesota 
Faculty Area Specialist finds the plan lacking in 
some^ respect, he/she is 'obligated to provide you 
with concr%te suggestions regardii^g additions or 
deletions to the Degree Plan. Again> this feed- 
back can be either addressed directly to you or 
^ \ -45- • . 



through you^<^rogroin Advisor. 

Changing the Long Term Degree Plon : 

Any minor ^changes in your Degree Pfon should be 
communicated to your Program Advisor and, if 
appropriate, to the University of Minnesota Faculty 
Area Specialist. In the event that you wish to make 
substantial changes, or completely change the form* 
of your Degree Plan, you wjll need to present a 
new Degree Plan for review . 

^ % ' ' '^^ ' . 

COURSE - WORK OPTIONS 



Points to Remember About Coursework 

IWW encourages students to take coursework 'as^ it is 
appropriate to their learning needs and interests. You 
are reminded, however, that credits and grades do not 
mdve you toward graduation in LWW.* You are encouraged 
to request your class instructors to write a narr^tfve eval- 
uation of your class performance to be recorded on your 
IMW Narrative Transcript. 



As a student at the Uhiversity of Minnesota, you are 
eligible to take part in all appropriate c ourse of ferings 
throughout the U iiversity. 

Regular Clay Attencfcmce - You may register for and 
attend classes offered tWough either the Day School or 

-46- ^ 

65 



Continuing Education and Extension (CEE). Some classes 
require prerequisites or permission of the instructor or 

^^Jxjye limited enrpMment. A select few are available 
only to students directly enrdled in that particular 
college. 

Y Registration (Independent Study) - If there is a course 
you would like to take but can not attend regular class 
meetings, you may nyjke special arrangements with the * 
instructor to meet the course requirements on an indepen- 
dent ^Kidy basis. 

X Registration (Extra Credit) - This mechonism. is for 
students who wish ta do additional work beyond that 
required for a course. You may contract with -the 
instructor to receive extra credits for ^he class, 
• dependent upon the nature of your odclitional studies. 

CEE; Independent %jdy Courses Courses through 
Corrtspondence may be taken as part of your regular 
IWW prdgrom. ' - - 

^ Jy , Radio & ISewspgper Courses - are offered through 
CEE . See the CEE bulletins for details. ^ 

« • 

Courses at University of Mipnesota Coordinate Campuses - 
Courses at any of the Coordinate Campuses carr b6 taken 
as part of your registration through UWW . V4 - 

Credit -By -^Wm - If you fefet you have gained knowledge 
which is equivalent to that covered by' q particular. 
University Course you may arrange ^o earn credit for it 
by passing a ^special examination-en the subject nfwtter 
covered by the cour$*. Approval must be obtained irom 

* -47- . 
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1^<tepartmenf offering the course- The fee Is $20.00 
per exam upon successful comptetlon. 

CLEP' Exam - The College-Level Examination Program 
erxibles people to demonstrate their academic achievement 
in five <]reos — English,. Mathematics, Natural Sciences, 
Social Science -History, and Humanities, You may receive 
up to 8 credits per examination passed, providif)g you haver 
not completed requirements in that area prior to taking 
the exam . 

(it^rs^s at Other Colleges/Universities - You may 
inckide course work taken outside of the University of ' 
Minnesota as paiV of your UWW program. Tuition for these 
courses, T)Owever\ is adcRtional to your regular Univer- 
sity of Minnesot^yition. 

SUGGESTIONS TOWARD YOUR SUCCESSFUL UWW 
PROGRAM 

The following are some ger>eral guidelines to keep in mind 
as you move through your program In LWW. 

. . . Communicate / 

This is essential, particularly where your' UWW Progra 
, Advisor is conterr>ed. Keep your UWW Advisor Informed 
of where you /are in your program ond how you are feeling 
- about your experiences . He/She cannot assist yoM 
unless you communicate your needs. You* need not have a 
success, story to tell pr a product to shcw^in order to contact 
your UWW AfJvisor. Self-directed learning ti 
a process that almost guarantees confusion or ' . 
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non^^roduq^ivity at times - let us try our hand at 
helping you through these times too. You wilt find . 
your work w-ith your IWW and Faculty advisors mare 
rewarding if ypu make every effort to keep them ' 
informed of your 'learning plans and progress. For 
the majority of students who have not completed 
their UWW Programs, proFonged periods ofyion- 
communication has been a mofor^factor . 

. • . Utilize University of Minnesota Faculty . 

We cannot over stress the importance of using Univ- 
ersity of Minnesota faculty in'Your program; Teaching 
faculty can help you obtain a good theoretical base in 
your field and can direct you to ^he most ?mportant 
literature and up-to-date findings in your field. You 
may find some faculty unwiHing to.wi^ with you on 
, Q directed study bosis. Don't let such an experience 
turn you eiway - there are other faculty who are most 
generous with their time and expertise. Remember that 
one University of Minnesota teaching faculty in your 
field must' serve on your gradi^tion committee. Ident- 
ifying that person early in your, program is to your 
great advantage. 

... . Define Your Main Study Area . 

This requires some real exposre to your general fieTd 
of study. It js important for you to define your main ^ 
area of study in suCff*a way thot you can identify all 

V the related components^ necessary for you fp include in 
your study. Your Long Term Degree Plan vili help ^ 
you do this. •Draw upon experts in your field to assist 

' you rn defining you moTn area. , ^ 
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• "An idea which,! vrould toViggest to others is 
that'they would I) otterapf to define in o wor^or 
two their main Interest; 2) then scrounge around for 
""educational .institution course description catfilogues 
•'wl^ich offer-courses In any field/atjoll related (or 
possibly relat€|j) to the stated main interest; 3) tBen 
get Jiol J of syllabi from cours^ which sound intesest 
ing and/or relevant. ^ 

' ^ * ^^^^^ ' . ' .c 

I think this is a good Spring-b9prd id^a for launcn- 

ing one's investigp+ions. " 



Dell Shie^l/UVVW Ghaduote iS74 ' \ 




J r Int^Qte Theory ond Practical 'Application . 

LWW enables you to take jadvantage of those situations 
from which you, can see your educational interests |prd ' 
ideas applied in "real-l1fe" settings. This^is an / 
ijnportant aspect .in youi overall understgr^^Jing of your 
field. It IS equally important ilFor^ou to understqndl the 
theories and methods in your frojd on Which these ^ 
applications are based. ^Thei irfl^gra|joh of theqrj; and 
practical applicffation enables y6u to undersfqnd the 
Vhat^ why, and how^*^ your field of study; • 

. DocuTOnt Your Learning . • ^ ' 

Oon't- rely oj^youHjhead to'^ your main storehouse ^ 
of information. Share what ydu are learning with n 



Qthers.and keep records of your^arniq|Jb<f 

^imput any 



^<peri^nces 

so thatryOu will not be^paught sho^t wi 
real 4|KTdence of what you know . Documentation^^ 
• . * -50- " ' ' . ' 
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shoulfl b^an qn^ln^j^ess tKroughout your program ^ 
mAJWyf. ^ . ^ 1 ^ 

" . . . Sef IteoiisticXthetobles. 

^ Most students jn UWW could tell Vou^of their experiences 
, in setting what tume^out lo be'quite unreali^/ic 
timetc^les. Most ||||in students Find their projects take 
longer to compfetje than initioj^^pectedf The graduotion 
process J, too, bf ten. demands rrteffe time than antipipated* 
'^fi/heYi ^tting ^our timetables for leoming activities, 
cgfefully consider other Factors that will influence your 
• progress . For example, what kind 'of access do you hftvtf 
to your Faculty^Advisors? Are other resources readlj^ 
available? Do you hove bfocks-of time to devote to your 
' ' itigyfng? Whdt other energy-draining commitrrtents da 
yW hove^ Wfwt fprm of iinal documentation will 1^ ^ " 
'required^. - 

. . ^Know Yourinterests. 

^^^^^^^^^^^^^ ^' ' 

• ' . If 

confident In your interests Stbdy those things whiah 

are of mi^anir^ to you Be sure also thot .you have good 

reasortt for undertaking any given lebf n^ ^octivity > -'^ 



* 



Grddixition from IWW i$ a process » - 
which,. \i) eiSence^ begins when you. 
■ first eflter Om^K This section tal?es 
you througKi^e final stages of^ * 
cfociKnentayop and fhe p^ey&ptp^ipn 
of your learning for the dward of the 
baccalaureate degree. 
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THE MEANING OF A.IIBERAL EDUCATION AT THE 
UNIVERSITY OF.MINNESOTA: ^ T" ~ 

Thp All -University Couhcil on Liberal Education hgs 
adopted the following. policy statement concerning 'the 
floor expectations of students who mtt seeking ttie / 
Baccalaureate Degree ffom the" Colleges of the 
University of Minnesota: ^ 

In the broadest sense liberal educotion 
is one which fjfe^ us fronrth* limitations 
placjed by ignWSlc* on our powers jof 
judgment and choice. More specifically, 
d liberal education asks o/ us tHbtlM/e seek- 
control over thfc general .ir\tellectual instru- 
nr^nts for acqutring and convnunicat-ibrf 
.kopwiedge, primarily the in|trum€if»ts of 
« - langixige and number; fhot we seek^under- , 
stonding of'the ways in which^scientists 
contribute to rrtdnS knowledge'' of himself i ^ 
and his environment; that we seek historiJW* ^ 
rrnd phU^ophic perspectives' on the nature ' ^ ' 
of our own lives and the world in which we , 
^ ; live; insights into life and nature provided 

by literature and the artsl 'To help students 
.'^ acHieve the goals of a liberql education , \ 
. . . (CLE) expects each studejit to 
distribute some part of his work in areas 
of stu^ other than those most closely ^ 
/linked to his sp«c,ialized.or vocqtionol . * 
interest. 

^Council on Liberal Education, Th# All -University 
fE Pfey Liberal Education, \W5 ' . * 



goes on fo stote: . 

/' All Bachelor's degree progronns shoum require ^ 
students to present evi(ience of study onfi|/V^ 
competerKe leading to tlie generol objectives 
outlined o|)Ove . 'These objectives ore descriptive 
rather than prescriptive. Since no s^gle set of 
;liberal edocotiorv requirements will be suitable 
for all students, tlie Coondil welcomei proposals 
- for altermatlve woys of fulfilling the objectives. 

CLE updated this thinking in a recent resolution (approved 
by the University Senate in^Moy 1973) which states: 

Th* AM -University Policy on Liberal Education , 
wqi also desigped to stimulate a quest for olternoti^lP^ 

wl educbtion^xperiences that arise both frora 
lhe>{>roN^ssiona I. Service dnd-ou ^ och functions of 

'As d means of ^oluoting the extent 
of the 1^70 policy has been 
implemented, the Cbyncil seeks adoption of the 
' • f following resolution: JRESOLVED: That colleges, 
instif6tes, schools ana cbqimuses for their total 
units identify, fen the basis of the 1970 Liberal 
Education Policy cbcument, possible alternative 
Routes to attain the liberoheducation objectives of 
the University^hot are compotible with the specific 
^ instructional purposes of thed»<lflpective units . . 

The University Withwt W<iJls support the^cP.geheral 
^notiqrfs r^|dFdins the^maniKg of 6 li^rol education, and 
it fully , accepts CLE'j endorsement of efforts to develop 
olterllative ways for students to mtet the CLE objectives. 



^ Ibid; 
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The B. A«-B >S. Distinctio n: 

The University Without Walls^S&ls not offer a new degree 
. but, rather, provides a non -traditional route to existing 
degrees of the University . . , 

LWW Is authorized to award the B.A. and B.S . degrees 
of the University College of the University of Minnesoto, 
These degrees hove been ov/orded by^he University since 
1930, ofKJ are fully recognized by the^ University of 
Minnesota orKi relevant accreditation bodies. 

Th^B.A. degree Ts awarded when the student's under-^ 
groduote progrom is broodly distributed across subject ^ 
" oreas, and, while a main^tudy area is defined, when 
the* student's program is m« focused within the nrKiln 
study gfea and related subjects ore less fully explored. 
.In order to t>e eligible for either degree, the student 
must meet oil UWW graduation criteria. 

The B.S. degree ^s awarded when the-student's^progrom 
^ ' is more focused within the main study area and refoted 
^ •sut>jects ore less fully explored. 

' - ' • • _ 

* c- In order to be eligible fdr-either degree, the studenf 
must meet olf UN^W graduation <*literia. 

FORMAL Af>PLICATION FOR DEGREE: 

^ — 

Degree condidotes must fill out on Application for . 
Degree form, which^ to be submitted \p t|>e University's 
' Records 'Office on^ tull quarter prior to graduation. ' 
' • Copi^t of this form ore ova.ilable upon recjuest to the 
•* LWW office. Upon receipt of your production Apoli- 
. cotiin", the- University Records Clerk will send you\g/fee 
statement for $10.00.'/ This mus t be, paid prior to your 
graduation meeting. -55-* 
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' THE ALL-UNtVERSITY RESIDENCY REQUIReIWvIT: 



fn addition to. the lAVW graduation criteria, all degree 
^»candifJates are required^^o fulfill the All -University 
Residency Requirement/ 

This ^quirenrient states: ^ / 

"To be eligible for a University of Minnesota degree, a 
student must present 45 credits av^arded by the University 
of Minnesota. Of thejat 45 credits eorned prior to the 
oward of a University degree, 30 credits must be av^ard- 
ed by the Uoivjersity. ^11 credit awarded by the Univ- 
ecsify, regardless of the type of instruction, and r^faVd- 
less of the university unit through vy/hich the credit is 
offered, shall count tovy/ard the. credit requirement for 
the degree. This policy Vepl(k:es the previous "resic^^e 
credit" requirement. 

Courses may be taught for credit, for no credit, for 
'/certificate credit", ^r for "entrnnce credit" as they 
now are . * ' f 

The faculty* of the appropikite degree -granting college 
will, through the estajslished curriculum review procedure 
for that college, determine which 'courses shall carry 
University crcfdit. In addi>ion, each college may indi- 
cate for its students what maximum or mmirrtum nurrtber 
of credits in which types of instruction shall be permit- 
ted for its cfegrees." 

This PoNcy was Implerfipoted Spring Quarter 1974. 

You 0re not required to obtain credits through on- 
campus attendance*. T'hreW' full-time registrations 

f 
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through LWW will fulfill fhe residency requirement . ''See , 
your LWW Program Advisor fo help you franslate this 
p^^y to your own circumstances . 

THE UNIVERSITY WITHOUT WALJ^ GRADUATION 
. CRITERIA ; ' ' 

Each IMW ilgree condidaf^ ijy^quired to demonstrate 
odequofe evidence of learning in all of the following 
' . categories: - 

1. Self-Directed SfrW^ ^Skills ; The student shall 
' prissent evidl^nce, which demonstrates ability 
to design and carry out study projects of his 
or her own choosing. In order to meef this 
retjuirement fhe studenf shall evidence the 
following conceptual and practical ^\\\s: a) 
quesfion-asking qbility , b) appropriate resource 
idenfification'and use, c) ability to dclvelop 
suitabfe rationales for sfudies undertcJken, d) 
willingness and ability fo engage in si^lf- 
evaluction in sfudies pursued, and e) art ability 
^ to pursue such sfudies^in a self-directed manner^ 
^ wherein fhe student is fhe primaryjnifiator of 

learning activity. 

•2. Communication SCi^ls: The sfudent shall 
i ' present materials whicd clearly evidence fan 

ability fo write effective l>rand intelligib y in 
the Engfish language. This involves, rrtir^imally, 
meefin^ comirtonfy accepted criteria of organiz- 
ation, grammar, and punctuation used in tWi 
evaluation of written materials. In oddiffofr, fhe 
( st^dei%t wiM, in a general manner, evidence an 
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active pattern of seeking to share'hrs or her / 
Questions and insights with others while at th^ same 
time seeking out the communications of othprs. 
These mgre general communication skiJIs m^ be 
evidenced throwgh the use of other >han written 
media. 

Academic Achievement: The student shall present 
evidence of learning in his or her main study^*" . 
area ^) in terms of the following: =a) knowledge 
of the commonly recognized historical and con- 
temporary core (basic) literature and a consec|uent 
understanding of the basic vocabulary of the field, 
b) an understandinjf-of the main theor^^tetSI con- 
cepts or perspec^iv^sjp the field, c) a demon- ' 
strated ability to uset the basic methods of invest- 
tigation required for study in the field, and d) 
exploration of the ways the main field of study 
relates to broader concerns (problems/issues) of 
conferhporary or future society. 

Varfety of Learning Activities: The student shall 
present evidence of ha^^ng' pursued learning in 
a variety of ways. and contexts. "^The formal' 
classroom, a job eTS^iron nent, the library, the 
experimental laboratory, etc. are some alter- 
native contexts. Reading, field survey, exper- 
imental research, and so forth, are some 
alternatiNOB ways of learning. 

Scientific Inquiry: As a degree candidate, you 
will need to demonstrate your und^Stonding of 
the scientific met[iod of inquiry. At minimum, 
this unctel^tSnding involves the following: I) an ' 
understanding of the differences b^^een 
objective and subjective knpwledge, 2)an * ^ 
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understanding of the philosophlcql foundations of 
science. This understanding involves knowing 
about the beliefs and assumptions scientists have 
regarding the order of the universe and the 
relationships between phenomena, 3) an under- 
standing of the basic ingredients of an exper- 
imental poridigm. This understanding involves 
bTnowing what a bosic experiment looks like and 
the factors which must be tak^n int(^ account in 
the construction of an experiment, 4) an under- 
standing pf how science relates to your worl^. 
What does science mean to you as d person? 

6. ^ Artistic Expression: The student shalt demonstrate 

an understanding of the artistic process as^it is 
expressed in the fine arts (for example, painting,^ 
sculpture, theater, architecture, dance, liter- 
ature, music). The student can demonstrate this- 
understanding In one of two ways: 

1) An understanding of the artistic' process can be 
gained throu^h*difect experience with a medium. 

2) An understanding of the artistic process can be 
^ gained through the investigafion of some aspect 

of the fine arts from thfe perspective of "critic - 
(one examining the artistic works of dthei;^. 

In bo1[h cases, the student must evidence, as dn 
end p^int, an understanding of the artistic: process 
OS one l|node of inquiry about the world; either his/ 
her own creative endeavors, or 'examirxition of the • 
works of others, can be used os o 'Warts *Lto this 
^ end. , " V 

7. Major Project : The student shall present a major 

project in his her main study area. The project 
Q shalt evidence quality work Ip the rnain study area ' 
FRIC ^t^^**^ 9^' demorwtrating fifyaf the student 
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is-moFe than a consumer of whof earl rer scholars 
'and artists have offered . The form of the ma|or . 
.project - be it in the written or aqother medium • 
- is the choice ot^he studentf 7he ntejor project 
shall be the student's contributior^p his or her 
main fie rd of study . 



COMPILING YOUR 13RADUATION DOSSIER 
CONTENTS OF A DOSSIER - . • ^ * 

■ '• — ~. . " 

Your Graduation Dossier contains evidence of your learn- * 
i'ng^ccomplishments tbwards the baccalaureate degree. • ^ 
As a degrep dandidate, you shall prepare a Dossier v^hich- 
shalJ include the fpNov^ing: ^ 

'J . The Readiness Statement You shall write a 
jprsohal statement of readiness fo^ the^baccal- 
' aureate, degree . The statejment shal I make 
' direct reference to how you have met eaqh of 
^ . the 7 UWW graduotio^ criteria.: . ^\ ' / - 

^ • 2. Illustrative Mater'uaU - You shatl provide in the 
• Dpssier materials which illustrate significant 
^ ^<jspQcts of ^our undergraduate program. Such 

material are to be illustrative ofhiy/ not a comp-' 
ilation of all outcomes of learnin|^(except in ^ 
special cases). ^ ^ • 

3. Major Project , - The Dossier shall include one 
^ copy of /our major project (if in written form). 
If the major^ project is no^ in written foqn 
shall prdvide^ brief (one page) explanatiOT of 
the ^orm of the projecHiahd shalf explaiffliow the 
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pro|ect wilJJIip presented to the. Graduation 
CommUlee • * 



4% LWW Norrotive Tronscript - This is provided by 
the LWW office. See explanation of the Nar- 
rative Transcript below .^^ 

• 5. University of Minnesota Transcript - This is pro- 
vided'by the JLIWW office. This isKi record of 
all accredited c^rsework plus your registrations 
ihrough UWW. 

We suggesfthe follovi/Jng ordering of the contents of your 
Dossier: ^ . 

1) Readiness Stotemenh 4^ « 

2) LWW Narrative Transcript ^ 

3X University of Minj^ota Transcript 

4) Major Project ^ . j 

5) Other Illustrative Materials 

Most degree ccindidates choose q three-ring notebook or 
folders as a*mean% to bind the contents of their Dossier, ^ 



GUIDELINES FOR WRITIN6^Y0UR STATEMENT OF 
' READINESS; ^ ^ ^ 

Many IWW students find writing their Statement of ^ 
jf4?eadiness to be one of the most difficult undertakings of 
their LWW career , - We Won't negate this, except to say 
that most students also find it to be a wortJ^hile dnd ren 
warding ve^nture. The Readiness Statement, above all 
other documents, ^represertts thc^iptal picture of your learn- 
ing struggles and bccompli^ments culminating \r\ the 
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attainment of the baccalaureate degr^.^ It is your document 
dnoyou will wcmt to make sure thqt it is dh accurate reflec- 
tioit of your le^ing and competencies. 

The Readiness Sfibtement is a multi^-purpc^ document. 

1) It presents dn opportunity for you t6 ref lecf upon tfi^ ^ " 
noture of your learning experiences over a given time 
period a«d integrate thesfe ^^perience^ intb acompre-^ . 

. hensive academic framework.^ ^ 

2) It is an opportunity for you t£^p/ess your ideas on the. 
meofipng of a liberal education p^d tl3 elaborate on your • 
particubr styliy|)^of lejpming, 

3) The Rea(3lness^atjenient ctin be used to estobli^ the 
primacy- perspective from which you wj^your leornmg' 
evidence to be viewed. In short, you can help to 

*»v establish the "tone ^ of your grcJduatioh review through 
tl)il5 Statement/. ' . ♦ * ^ ' 

;4) Also, your Graduation Cp/nmitree rftembers wifl appreciate 
^well organized ^tatemient with §pec4fic reference to 
• wher^evid^nce of ypur Harping can be fob'nd (e .g, , ^ 

NajYdrive ThJnscript, lUvstrative Materials, Major . 
• Pr<%ct). • 



Your. Readiness Stqterr^t <px\ be written, at anypornt in 
.your 'UWW |ir,ogFam; flAony students use t}>e Statement eprly 
in their programs as. a means to determine ^o^clote they . 
iir^ to meeting the' graduotion criteria ahd to assess wKot . 
addi.tionai studies may be needed. .This approach can help, 
you in ddstgnrng ypur l^ng Ternft Degree Plon. Wh^n you^ 
pre preparihp your Readitiea^ Stdtement fpr your Grad- 
uation Rc?vrew, we etTcourage you to colli upon your UWW 
Program Advisor fpr suggestions and feedboqij: . 
^ ' V . -62- ' ' ^ 
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When preparing your Readiriess Statement, address 
each graduation criterion separately, and pay close ' 
attention to eaph sub-point contained within each 
criterion. You dre responsible for^elating your learnr 
ingvto'each criterion and sub-criterion. It often. helps 
to fifit mak6 an^outline of all the \eQ}^\ng activitie^ 
ybO wartt recognized for the degree and relate these • , 
to the appropriate criteria. You will most likely find 
that many of your le'arning act ivities will apply to 
more *than one criterion, lathese cases, you will 
won} to discuss the learning activity from the perspec- 
tive , indicated by that particular criterictn. 

Some students find it easier to write their Reddine^ 
'Statement from a piecemeal approach. In this way, 
you* can* develop one criterion fully and tJ)en obtain 
fibdback from your UVW Advisor as eacli is completed/ 
Or you may decide to write one complete^aft^r^^ * 
•sk your UWW Adviyr for feedback on the whole 
document. In any case, [t is lil^ely that your Readiness 
' Statement will 5ee more than'b^ revision, 

IrlkSummary, your Readiness Statement should Jntlude 
the following elements: * ? 

[) a section on each of the seven criteria; 
' ^2) specific reference to eacR oT the points^ 

Cohered in the criteria; - ^ ' * ^ , 

3) spec if ip, explanations of each leprning ' 

• ' ^ activity, used^as meeting the criteria; r 

4) !'d!St!nctions made between documented and 

non-^ocjiJmented learnii>^activities discussed 
in the Readiness Statement; 

5) reference fojfhere the documentedHearning 
^ can b^foundjL 

V ,'6) enough detail and elaboration on your learning 
, to,present an accurate^^J^ction of your (edrnr 
4^ , ing abilities. 




Graduation Qos$iei^ of 1>A/W graduates are avdilable for 
viewing in the UWW office. • - ' . 

The. Statement of Readiness - A Graduate's View 

) T- 

Writing Objectives: ^ 

H'here^must be some method to this madness., 
the grodubtion proAss thft is . . . I would * 
strongly recommehd that you write learning^ 
objectives for each activity or class, beginning 
on Doy' I . .When I entered UWW, I didn't . ' 

,1 even know what a good one looked like — arv 
objective, that is. So here's a 'tip' for the* 
novi)6e objective'^riter: If you're taking 
a class (and if you're lucky), the instructor 
will provide you with a li^t of (!Surs# objectives * 
— because it's 'in' and because University 
•'educators' are i^ujred to do it, I think. ^ 
When tUe lists are being distributed^ take two 
insfead'^ofl^ne. tater/you^tl'Be able to change ? 
the woi^ng around oh the second one to make 
it relate to your next learning activity ~v 
the self-directed variety . ' * 4 

By tl^s tim^, you should be developing your own 
list of educational 'buzz words' -Because objectives 
must be; 'clearly stated ar#rTpasural3te'^ verb 
\' wor^ like 'to identify', 'towrite'^ 'to describe', 
\tc., * are jacceptable/'yerb words like 'to examine' 
'to^nderstand', 'to know.', etc.;are not. If 
you are'stitJ having trbubfe writing Qood* objectives 
' {of ifyou're under the illusion that objective writing 
is eas^), then get a little book by Robert Mager 
coiled ^ Writing BeHoviorol Objectives (or something 
^ , like that). It's^ecrfly very useful and concise. 




Evaluating Objectives 




Next cAnes* the..evaluation oT your learning ob- 
jectiveTor the instructor's preferably after 
you-V^^^pleted the activity or class (if you're 
, honest). I m\ght mention that if you were com- ^ 
pulsive enough to formulate your ov/n objectives/ 
even W(^n some were provided, you're not nec- 
essari ly* weird . (When you become a real purist", 
yoiT'll recognize that 'many good ipstruftors write 
%'bad' learning objectrves.) Anyhow, you should 
'bring your^wn objectives into alignment with the 
course <^pctive|^f you're really disturbed by 
this discrepancy. However, if you're terribly self- 
diffectedand independent, or if you're autistic, • 
-this won't bother you. Perhaps you don't wont 
to put a Idt of timd into the evaluation part at t 
thU point. ' In fhis case, just jot down a few 
.things in response to each objective. Do at 
. least this much because If you don'^t do this, 
^ when it's still fresh in your mirirf, Wri>ing 
your reodiness statement will Be a i^rren0us 
task.5qu<ved. If, on the Vher-Ficmil, yoU do thij, 
it )^ill ooly be a horrendous task — uojess'you're 
SQme kind of special person who re me rn^rs Every- 
thing Ctfcurately, and in logicaJ sequence and/ 
isn't ^ all contijsed by the OWW grdduation , • 
^ocet% (in which case, you don't need my 'helpful' 
pointers')." ' 



Sylvia Horwitz/LWW Graduate 1975 



' Nafrq^ive TfaTi&cript Policie^: 

The ' policies coaceming Narrative 'Transcripts can divided into 
' two cfategof;ies: \) operatiopol policiies^ anc( 2) content policies, ** 
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OP€RATIONAL POUCJf S 

\)r T^e Narrative Transcrjift^ minimally, is U\W/*s 
bf^<;ial record, of yoyur learhin^ toward^the degree 
while enrolledMn UWW / 

2) The UWW office is responsfbje fof the 
tenance of your-NarraHve Transcr 



Of the mQji»* I 
:rfpt. ^ I 



3) UWW shall adhere .to all-UoiVePsity policies 
. and procedures regartfthg the protection of your 
transcripts*' > r 

A) In-Office Release |jj|NarratiVe Tronspipts: 

a) Narrative Transcript, Release 'Form oUows 
you^^ldrrative Transcript to b^viewed 
(within the confines of the UWW bffice). 
by prospective students qnd other parties 
who would gain from seeing d Sample 
Narrative Transcript*, if you^wish to 
authorize this type of "in-hou$e" re- 
lease, of y^ur Narrative Transcript, c^ose 
• complete tlWNarraMve Transcript Release, 
fornrv found in the Appendix, and Return 
. ^ it toother UW\f office* 

B) ^Releqse qf Narrative TranscPfpl' tc 

fodividuals or Institutions: 

Whenever you wish to hove a popy of your 
. ^ , Narrcftiv^ Transcript sent by , 
UWW office to an 




individual or instifufion^ you must moke a written 
request. The cost per N^arriitive Traascript ient out 
of our office U $1.00. 'Send 'check or nioney brde// 
along with your written reqiiMest^ Ifo the Records ' ' 
CJerk'at the UWW office. Moke check or money 
y ^ order pDyoble io ihe* University of Minnesota . 

4) During the Fall Quarter of every yeor fov are enrolled 
in LWW, you*wril .receive a copy of your current Nar-^ 
rative Ttxinscript at no cost. • ' * ' * * 

Consent Policies; / ' . • \ . . 

1) The cover sheet of-fhe Narrative Transcript will include 
the following: a) your.Arst', middlfe and last name and 
* S.tudertt I.D. number;, b) home address; cj telephone 
nigaber; d) date of adrpi^slo'rl to IMW; e) pfpclaimcW , 
' main study area; . f) explanation of Narrative Transcript 
and lAVW Graduation criteria (bock c6ver). . f 

• • . * ; - • ^ " ' 

^2), ^ininjaHy, your Narrative Transcript shall Contain a- 
conptete' listing of all learning encieavors completed 
while enrolled, in LWW/ provided such learning en* 
detivors are qccompMied by at leait one evaluation 
^ by approved IMW C^mynity Faculty of University of 
Minr>esota teaching faculty 

3) Each learning ajtjvlty shall recorded on the Narr, 
' i raVive Trar^crtpt, as follows- {See alsg itera 8, A-t, * 
' ' ard 9 pertaining to degree candidal): ^ 

\ . • ^- ' '/ \ . ^ 

a) title ond^dccurote description of the pctivjty;^ ^ 

b) duration of thf octiyfy with beginnin*g and pending 
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c) evaluation^) of >bfe learning in each activity; 

d) the full name, rdnk; or title (and address, Gpm- 
mMnity Faculty) of eva I ua tor . ^ 

4) All Narrative E^^luat^om placed on the Nan^^^^ 
Transoript must t>e recorded in tolal^^ndj^/ferbatlim as 
written by the evaluator; parapftrosing or extractions • 
from ttie full evaluation are not allowed^ 

5) . At ^or discretion, 'learning activUUs fomfJleted prior' 

to enrollment in UWW may be recorded on' the. Narrative 
Transcript provided such learpmg is accompanied by an 
evaluation by.an approved Community Faculty or Uni- 
versity of Minnesota teaching faculty member. . ' 

6) Evaluoted learning activities may rtoff^ rembved'from * . 
the Narrative Trbnscript except by approved petition* ' 
thirough the lAVW Director. 

^Jl^cyliy !"eniber$ from accredited„coi leges and univea- 
ities othjer than'the Univ^^^ait^ of Minnesota who provi^e^ 
narrotive "evaluations of your learning while tenrolled in] 
their classes (past or present) do nbt requiVe (Wovql o» 
LWW Cohfwnupity Faculty in or<|Jer foi'StUch evaluations 
to be ploced on the UWW Narrdtive Transcript/ pro- . ' 
' vided"such courses were taught under the auspices of 
dccrii^ited colbges or universities; * ' ^ 

8) Hn order to be eHglblejfor consideratipn for .the tac-* 
(«rlaureate degree, decree candidates* Narrative Trari-* 
scripts must, in addition to the minimums auflined in \ * 
points IV|ndVI above, also. include tbe following: 

a .;• The names, rdnk^f^c^lc/jund position on the' < * 



Graduation Commirree (Area Specialist, LWW Pro- 
gram Advisor, Student, U.C. Assembly representa7 
tive) of eoch member of the GrJfcJuotion Committee 
(cover page); 

b Graduation Committee qp^oval (cover pag^; 

c Indication of B.A. or B.b** degree approval (cover • 
. poge)r : ' ( • 

d. Title; description, durajfion,.and evaluation(s) of 
your ma |or contribution 

~ , * " - > - ^ 

e • A suitable number of e^aluKitl^ns must oppeor bn the 
Narrative Transcript so that, m the opinion of the 
candidate's PrelTminoiy Review and Graduation 
Committees, tro Narrative Transcript generally , • 
reflects the /ffxanner in which you, the candidate, . 
have met LWVW grojduation requirements. % 

* 9) No chqngcsr^adclitiorts/ defetions, or alterations) may . • / ~ 
be made dn the Narrative, Tronscript after the dote.upDn wHich 

, which you,- the ^^gree cqndidbte, receives appr#^al ' 
from the. Graduation Cbmrtiittee, except evaluqtipns 
i^cified b/ the Graduation Committee. • * * . 

' • ^ « * . ' ; ' ' ' ^' ' ' : 

USES OF THE NARRATIVE TRANSCRf-P T 

As indicOted,,previousl)^L the Narrative Transcri()t it 10SN*% 
official reco(d of your rebeffliized leaming^toward the 1 ^ 
degree, p^iie polices fust preatented cover the, minim um 
itancjards for the Jslorrotive TronfcripJ. The UWW Nar- 
' rotive Transctigt iyid the .University of AAjnnesoto t^ontcript 
are the only document* from your Graduation Dossier that 0* . 
X LMW forwards to* interested parties on youf b^lf . We 
^ ' ' ' ' -69- ' \ < 
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encourage you >o fully develop your Narrative Trarticri|Jt to 
thot you may use rt to your maximum advantage. For 
exambie : / 

' ' ^ ' ' , ' * 

You may wish to preserit ydur NarroHve Transcript to cur- 
rent lor prosbective employers as evidence of acquired 
competencies and ski lis in*given areas. (Other students 
have fbund this to be an effective' approach.) You wiU * 
'want to make sure that the breadth and depfh of your 
leomtng accomplishments are reflected in your l^arrafive 
Transcript. ^ 

If you Wend to pursue Graduate or prqfessional woric, your 
Narrativi Transcript is the document which should preside 
the Admissions Committees with the most comprehensive 
• view of your undergraduate career. You will ako hove^the. 
University of < Minnesota transcript which \yill represent your 
formahcoursework, but whieh will not I ikJely .reflect the 
scope and/or overall quality of your learning. 

ITyou fore«ee'Wiy^futu?iruie^ ofTyOTr Narrative 'Transcript 
' after graduation from UWW , we encouro^ you^to consider 
the following suggestions when p^pQring your Narrative . 
Transcript: 

• . . I) Describe eqch leor^ijng activity, clearly and . 

concisely - let the reader know what the octivity 
' ^ actually irivolved; ^ 

^ 2) Obtairt faculty evaJudtions which clearly 
speak to the learning achieved in q particular 
. activity; 

■' ' 3). When documenting a multi-faceted learning 

• . •. > -70- ■•■ / ■ . 
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acflvity , pbtoin evaluatiore from icveraf faculty ' 
which address the activity from vor/ing perspec- 
tives; 

' * , * 4) Obtain evaluations from University of hA\p- 
nesota feach^ng faculty, particularly for learning 
activities in your main study area; 

\ - , 

5) Obtain faculty evaluations for coursework ^ 
most relevant to your main sl^^dy ar^; 

6) Select past learning experiences for document 
tat ion that are most relevant to your total UWW 

' program, * r 

s 

ILLUSTRATIVE MATERIALS : 

Be your own judge in deciding what supporting materials fcr 
if^lude in your Douier as evidence of learning. T«be~lcey 
is to be selective - present materials which will clearly rep- 
re^ht the nature and the quality of your work towofds your 
degree. Ask yourself two basrc questions: I) Does this 
moterlal truly represent a learning^ activity , dnd 2) Is there 
an obvious t^kitionshlp between tnese materials and my 
degree proQram work? If not., ypu will heed to provide an 
expldbotlon of the relationship. ^ 

Exaniples of Ulustrative moterials are: P^^jjjjb proposals;^ 
*telf-«voluations; products of xompletbd^ pro^m; reading 
Qnd resoJirce Ihfs; summaries of informal tedrm^a experiences 
"15. g./ ^^b^kshop», Seminars, Community* meetingi;^etter| 
from professionols in your field in support of certain ac- - 
eomp|iihments, etc. Avoid trivial or unrelated pieces of 
materials arKi consider the "information ^overlcbd" factor- 
your committe wilt appreciate well organized* and quality, 
nkiteriol. ^ -7I« ' . , \ * * 



THE GRADUATION REVJEW PROCESS: 
PRELIMINA^RY REVIEW 

Purpose of Preligiinary Review; 

. \he title of this process is to be tqken literally. Prelim- ^ 
inary Review provided an opportunity for you to receive 
expert feedbock on the degree program and suppdrting 

i evidence you intend to submit to the Graduation Com- 
mittee OS the basis for the degree. This is your chonce to 
have your degree work viewed as a whole and to receive 
suggestions that wiJ-l help you fully prepare for your' 
meeting with the Graduation Committee. ' « / 

Initiation of the^rocess : 

In UW)A/, you initiate the graduation*|5roces5^ The first 
step to be taken by you is to request your LWW Program 

^ Advisor to^orm a preliminary Review Committee. Ac- . 
componying this request, you shall subrriit one sampte 
copy of your Graduation* Dossier. The Dossier mqy be 
somewhat incompJete at this point/ If so, you should _ * 
provide a detailed ekplpnatbn of how your degree program, 

, '(and the Dossier) will be» finalized. . / ' , 



Preliminary Review Committee; 
. — '\ ^\ 

Upbn receipt of your sample DQSIsfer', yo^|U^^ Program 
Advisor shall convene d meetin^^of a.Pre*« RevJ*w 
Committee composed isiF the following: /y/^^ 

• , - Yoor regular LMW Ptograrr Ad^Uor - 

- One additional UWW-'Pro^ dm^dvisor 

- Onct^Area Specialist frorp/We Univ^rsit/ of 
Minnesbta teaching faculty . 7~ ^ 




6^ I 



II flfview your Dossier 

in terms of thefo'llowing/^criteria: 



a) , Proper organization - 

b) ^ Plan for completing^ progr^ and Dossier 

c) LM/W graduation criferig 

; ' d) All -University Residency^Requirement ' 

The Preliminary Review C^m^iittee members may elect to 
meet as a group, or your LWW.Progfam Advisor may speak . 
with the members on an individual basis. Typicdiy, students 
do not participate in this event, unless requested, . 



Timetable for Preliminary Review^ 



Your Dossier must be submitted for PrelTminory Revie#.no 
Ie4 than three months prior to the anticipated date of 
graduation. Your Preliminary Review Committee shall ac^ 
upon your Bossier within one month of its submission. 

Upon approval olF thfe Dossier by the'Preliminory Review, 
Committee, your IMW Program Advisor shall be authorize^ 
to appoint members to the candidate's GfoduationXommifrtee 
.thereby initiating the next phose towards graduation. 



*. # 
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THE tRADUATrON REVIEW PROCESS: 
FINAL PREPARATIONS t 



V 

>y the Prelhnindry RevyiJ^w 



Distribution of Dossiers: 

Upon qpprovol of your Dossier _ , .^^^^^ 

Committee/ you will prepare fdur additional qopies of*yoOr 
Dossier. These copies of the Dossier should be submitted to 
the LWW office, which is responsible for distribution of the^ 
Do5sier]5, to Graduation Committee membe^rs. ^ ' 

Graduation Committee Composition: * 

Each University Without WqJIs degree candidate has a 
Graduation Committee composed of-the following persons: 

1) The candidate 's regular UWW Program Advisor; 

2) * One Area Specialist/ selected by l^W, from the, ranks 

of the University teaching faculty. Area Specialists 
will be chosen fof their knowledge and expertitfe in the 

• candidate's main study area{s).* 

-• * 

3) One Area Specialist from either University "teaching 

• faculty or from the ranks of formalTy approved UWW Com- 
munity Faculty / appointed by^ LWW; ^ • ^ " 

4) One University College Assembly ^culf^Wmber/ ap- 
pointed by UWW; ^ > J 

. 5) One UWW student or blumnui^ appciinted by U?VW. 



Timeiable for Review; ' 

The membeij of your Graduation Committee should be 
allowed one rfionlh during which to review your Grad 
•uation Dossier . » ^ 



< 
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GRADUATION REVIEW PROCESS: 
FINAL,, REVIEW . * 

Groduotion Comnrifttee Meeting: - • ' 

, After each^Graduation Cpmrpittee msmber has individixilly 
reviewed the Dossier,. your UWW Progrcrm Advisor will con- 
» ' . yene aiT>eeting of the Graduation Corftmittee. ^ ' 

The Graduation Committee will meet and consider your 
Dossier according to all IMW graduation criteria. The 
Committee shall be expected to meet in person whenever 
possible /*br via conference -co 1 1 phone hook-up or other 
methods when op in-person meeting is oot feasible. The , 
LWW office wjll arrange meeting space, phone hook-ups, 
and so forth i 

Committee Member's Responsibilities : 

• - The regular UWW^ogrdm^Advisor on the Committee 

serves mainly as on odyocote of the candidate's opplicatidn 
for the degree . ' 

. - The ,two Committee Area Specialists ore primarily 

fesponsibie for assessing the candidate's academic achieve- 
ment. 

The stJident member of the Committee 'con offer specia^ 
insights into what UWW lopks liks from the student's 
/ point of^view ond con offer evaluative comrnent from 
that perspective, 

^The role of the University College Ai^mbly faculty 
* member \% to mcffiitor the Committee's deliberations and ^ 

. -76- 
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to make certain that the graduation process follows 
LWW's stated policies and that all graduation criteria , 
are uniformly ap^>lied. 

/' ^ ' * 

Student's^ole at the Meeting : ^ 

It is expected, alhhou^h not required/ that you as the 
degree cof^didate be present at the Graduation Committee 
meeting. Your attendance is intended to provide yoy with 
an^pportuhity to present additional information and clari- ' 
fication which is deemed relevant to the Committee's 
deliberations. * 

Committee Recommendations: 

After completion by the Committee of review of your 
Dossier, the Committee sho If vote on your application for 
the baccalaureate degree. Approval of three or more 
members of the G«mimittee is required for positive action. 
At this timfe'the Committee shal I also recommend whether 
the B.A. or B.S. degree shall be S^^arded. (See beginning 
^f this Section for cjefinitions of the B.Ar. - B.S. degrees.) 

Assuming approval, the UWW Program Advisor meaiber of 
the Committee will rlpcument the decision in the form of a 
le>^er to the Dean of ^ University College recommending that 
the 6. A. or B.S. degree be awarded. Accompanying this 
letter shall be a c6py of your UWW Narrative |j|ranscript, 
official University Transcript, and your Readiness Statement. 
Copies of the letter will be sent to each Graduation Com- 
mittee member and to you, the degree candidate . The 
Dean vof University College shall follow normal- procedures 
to ^effect the awarding of the degree . 

. • -77- 4 • ^ 
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> KlO N-APPROVAL OF THE. CANDIDATE FOR THE DEGREE 

'I. 

% 

Committee's Responsibilities: 

In those coses when the Preliminory Rev.iew Cortimiftee or 
the Graduation Committee foils to opprove the candidate's' 
' application for {he degree, the respective .Committee shall 
. communicate in writing to the 'candidate: a) the reason(s) 
for non-approval, and'b) actions the student shogjid take 
in order to meet the Committee's expectations . 

<' Resubmission of the Do^sie;r: 

" » * * 

Candidates receiving non-approval moy^resubmit their 
^ Dossier for reconsideration by the Preltminary Review 
' Committee or Graduation Committee d\ on^ time; after ' ^ 

the ComLittee's initial decision* There who'll be no/limit * 

on the number of times /hot a candidate mo)(j-equest review 

by either Committee./ 

Student Recourses: 

If you should feel that you have been unjust!/ treoted. by 
either the Preliminary Review Committee or Graduatidh* 
Committee, you, may submit o petition to the Director of 
UWW who shall convene q meeting of the UWW central t 
to consider your complaint. You fnay, as part of this 
petition, request that a new Preliminary Review Committee ^ 
or GradiKiion Committee be formed to review your Dossier, 

You may also elect to have your petition reviewed by the 
UWW Student Advisory Board fo^lhe purpose of gaining * 
the Board's support of the petition. In such fcoses, y 
should obtain a written statement' of support from the 
'Student Advisory Board and submit a copy 6f the statement 
along with the petition to the UWW Director. 

^-78- , 
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If you believe that the dfofementionfed courses of actton 
have not yielded a' fair response, you may submit a com- 
plaint to the Grievance Committee ot the Uni^rsity 
College Aissembly . ' 

AFTER UWW GRADUATION 

^ Gncrduotien Ceremonies; 

As a graduate of University College, you may attend^ the' 
groduatipin cerenrlonies, marked once or twicje a year by the 
Uniyiiiity College (Dean's Office). Since all -University 
grdduotions hove x>nly recently t)een discontinued, tj^e 
/process of graduation has not bgen definite ly^decided,^.-^ 
Therefore, sete your UWW Program Advii^or or call {he" , 
University College (373-4638) for infor^wtiofj^.^"" 

Continued Participation in IWW: 

You may be called upon to participate/ In certain UWW 
activities after your graduation. Foryfexamo^, UWW views 
research on graduates as an ex+remelv important part of 
^he! program's research and evaluation efforts ~ of $ome • 
point you will undoubtedly be asked to contribute to these 
efforts, * , / ^ 

UWW also, from time to time, qsks graduates to participate 
in Orientations for^iew students and other specifically 
designed workshops^ * ^ ' 

And, as a LM(W alumnus, you are eligible to participate 
irt the Student Advisory Board anjj to serve cfs *ht UWW 
stu^tent representative on Graduation Committees, ^ 

. -79- 
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Transcript Requests and Fees ; * 

• (JWW will maintain your original Narrative Transcript on 
file permanently. If you need copies of your transcript pt 

:any time, infprm'the LWW/office (in writing) The fee is 
$1 .00 per transcript". 

Your Univpr^ity of Minnesota day school transcript is avail- 
able at Window 17, Mprrill Hall . You may contact the 
UWW office to request this iranscript on your behatf . 
However, if you are able to pjck up the transcript at 
Morrill Hall ypOrself, please do so, 

/ ■ 

If '*'* I At 

If you have/had registrc* ions through Contin4ing Education 
and .Extension (CEE)^ you must request that these credits 
be trorwerred to your day school transcript. (CEE crecKts 
do, not/automatically transfer to your day. school record). 
You^an request Window 17 at Morrill Hall to handle the- 
troi^fer for you by informing them of the specific regis- 
it Ion (s) and the quarter (s) enrolled. (This will cause a 
^lay in processing your records.) You may also obtain a 
record 6f your CEE registrations from 101 VVesbrook Kail and 
present this record to' Window 17. 

Regi^tration^after Groduation 

UWW Usually receives a "permit. to register" card for 
students th^ quarter following their graduotion from UWW. 
You may use this "permit >o register" card as a means of 
enr6llingfor classes at the University of -Minnesota that 
quarter foMovying your graduation (one quarter only). 
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If you have been admitted to Graduate School at the ^ 
, University of Minnesota, pick up your permit to register 
from the LWW office, but register through your graduate 
departmerat. 

If you hqv^ not been admitted to graduate sch^l bu^wish 
to take classes (perhaps in preparation for graduate school)^ 
obtain your permit to register and registration form- at UWy/ 
The UWW clerical stgff will assist you in completing your 
registration for your c losses. ^ 

Application to Groduate/Professional Schools, 

A large number of L^AA/V graduates do apply for advanced 
study. UWW. will assist you in any way possible, e*.g., 
. providing^ letters of recommendation and requested infor- 
mation about IMVJ and, if opprQpriate, negotioHfig^th 
the Graduate School on your behalf. Our informat1<yrto 
date indicates th^t IWW graduates are highly successful - 
in being ddmitted to the groduate^or professional school of 
their choice: 
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prckJeduresa 
bureaucratic 
polici es 

SECTION 
FOUR 
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This section covers those bureoucratic 
policies and procedure) which directly 
affect you ~ registration, pOyment of 
fees, .ond^tk^e different statuses you may 
hove while in UWW. We'will do all we 
can to assist you in completing forms, 

processing- therry through the appropriate 

* * * * 

chonnels and tc^minimize the amount of 

routine paperwork that W to be done« . 

0 

You are, however, directly responsible 
for a number of procedures covered in 
this section. 

105 • <" 
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REGiSTRATION ' ' • 

V ... 

' Quarterly Mailings on Registrofion! 

UWJ^ is- working put'drfferent registration arrangements. 
The information below is sketchy, but1t,does tell yod^whdt' 
* you need to knbw about registration ot^this point, [n * 
advance of ^och quarterly registration, the U^W office ^ 
will send you ajxjcket of inforrnotion" regarding registration. 
- ^ Thi$/packet will cover such things as tuition fees', regis- 
tration procedures and thc^ like. Be sure to direct bny 
qutestions about legistf&tion to your LWW odvisotor the 
UWW creficol staff. . ' * 

, Full-Tjme Registration Policy ; 

Xou must register onjo fulf-tifne basis and pay a Wat tuition 
fee while actively pursuing your studies ir^ UWW. Tuition 
in UWW is based on the University of Minnesota full-time 
— tuttf d h rote; T ^ - ^ 

Ik. 

GroduotioQ Registration Policy ; 

You may register on a part-time |?asis only d uring the 
quarter(s) you ore going through the graduation process. 

minimum registration is 5 credits. 

* * 

UWW Registration Numbers : ^ 

IMW has two registration numbers for your use when you are 
^engaging in 5elf-desigfl|^4 study projects and in tbergfxid- 
uotion process; 

UC 3-201 Directed Study - for self-designed study 

projects*, ' ^ 
' UC S-201 Dossier Preparation (minimwilP^^Scredits).--' 
O for the graduation process ' 

^ lot . ' 



Conducting RegUtrotion ; ' ^ ' 

Wh^nat all possible, you bre expected to conduct your 
own registration. The UWW* clerical staff sets 4p a ^ 
r^gistrption table in the UWW office each quarter and pro- 
vides cleor written procedures to guide you through your 
registration./ Also,. staff people-«fe always available to 
assist y6u with special problems. Those of ycoj who are 
vunable to come tq campus for registration, please see bebw. 
If you intend to register for ahj^ given quorter but will be 
doing so after, the registration deadline ,_please inform your ^ 
UWW advisor. * ' - . 

Registr otion^Over Distance: 

A relatively large number of UWW students are unable to 
attend to onrCampus registration. The UW\^ office will^ 
: handie the leg-work required for your registration. In 
order to do this', we ask you to notify your UWW Program 

* Advisor* we II in advance (3 weeks minimum) prror to each 
. — r^glstrotion period of yooFptem for tho^^juarter-. i^ost 
cases, your registration will ocdur in CEE. Your LMW 
Program Advispr will inform yog of the necessary pro- * 

jCedures. Tuition will be approximately the same fee as 
that charged by the Day School. 

Registrqtign^Aechonisms: ^ 

. • « * ' ' ' / * 

s.^/r'ou may register.through either Dgy School or Continuing 

Education Extension (CEE). During some quarters you ' 

might register through both mechanisms.. The safest appvoacH- 

is to talk with your UWW Program Advisor about which 

mechanism^) is best suited for you. ^ 



111 CEE theFe'pre>wo re^^^ratter^ itW5?hanisms? txtensiop ^ 
Classes and Independent Study . th<f Extension C|psse& 
mek^hdnism is usecj^.whelji youfdjte ql^ifee^, through CEE.*\ 
(Over 1500 credited classes bre^ taugbt* during evening 
hours on f\ik Twin,CVj|S C^puf:and 1^*'^urroundIng ' ' ' 
community fbcilitiesr G1qs^$Hdi)b^tv)to^aVai "oQ the. '* 
Duluth, RqcNester, and Morris campuses.) The Independent * 
Study mectian ism is used when you take corresp.ondei3ce 
bourses or when you register for UG 3-201 or UC 5-201 . 

1\» Day School mechanism is used when jrou ftdi^e day 
• ^hooi classes. If, for some reason, you rteedlo be fully 1 
registered in day school, yom mgy also register here 
• 'for UC 3-201 and UC 5-201. * 



, 1 



-85- 



' o ' trie ■ 

ERIC " ' ' >^ 



STUDENT STATUS 



Inoctive Status Policy: One Ouar^r Urnif 

Inactive Status occurs when you do not pay.tuiMon 
' ^ees for a given quarter and, consequently,^ do not , 
' ytilize the ^services of *UWW . You * may continue 

to pursue your studies indepehdent jDf L^W during 
^ the inoctive quarter. Your accomplishments during . ' 

this time cdn be recognized gs part of your c^gree 

program. . . ' ^ * ' 

YoO are ol lowed ofte consecutive period of Inactive 
,-S^^us, afferwhich you must re-register in order 
^'^O^maintain your status as a L^W student. For 
; example: You register for FalJ Quarter and to* , 

ti Inactiye for Winlpr Quarter; you must regiit^r \ 

' for Spring Qudrfer* ' * ^ ^ 

■ ■ ' - \ 

The one quarter of Inactive. Status qrlows you the optjon 
toT8§|$ter*and ppy tuition every other quarter, provicling 
you dp noHrequjre the services of UiVW during the 
inaotive*period; If you sitjuatien calls for o period of 
. inactivity beyond the one quor|||y;^ limit, you nnay file 
Q leave of absence fo^m with the tWW office'.(see^ - 
tielow). 
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You should undepstond that failure to register at leost 
'every other quarter (ohiess you hove filed for a Leove 
of Absence)^ will automqticaity result Jn your being 
dropped' from the program , If you should loter wish to 
reactivcite as o-lMW ^student, you must formally re- 
apply for admission. 

Leave trf Absence Pol icy : 



You may extend your inactive status beyond the one^. 
quarter by filing a Leave of Absence form with the^ 
LWW office. You must submit the Leave of Absence * 

• 

notice to UWW before the end of the 6th week of your 
second inactive quarter, or you will be dropped from 
the program and must forHnally reapply for admis- 
sion. ' ' ' 

In filing your Leove of Absence notice, you must , « 
indicate the dote of filing; the quart:er(s) you plan ^ 
to be inactive and the specific quarter you ihtend to 
reactivate (s|^e appendix for Leave of Absence Form). 

it is not guaranteed that you will be able, to reactivate 
the quarter you hasot designated on your' Leave pf Ab-. 
sence notice. Students requesting Leaves of Absence 
will be put on a waiting list according to the quarter 
of pro'iectj^d reactivation. The order of priorities' for 
activating students is: ^ 

r 1. Deferred Admissions 

2. Deferrpd Woiting List 

3. New Admissions 

4. Waiting List for ."Uove of Absence" 
Students . If the number of students on this 
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' * ^ tist exceeck theMiumber of sloK open in LWW • 
• * for the given quart/r, a lottery system will be 
used4o fill those slots. All other students 
will be put on the deferred waiting list^ * * 

Students reoctlvoted afters jeove of absence, who fail 
to register the quarter of reactivation will be outomar 
tically dropped. 

The Leove of Absence option is provided so that 
students who face unusual or unexpected circumstances 
that "hinder, cbntinous registration in LWW may maintain 
their enrollment in UWW, We expect that this option will 
be utilized in good faith and qnly in necessdry situations. 

\ i 

Special Review Stqtus: * » 

Students v/ho do not carry obt their LWW progrtim in a 
satisfactory manner c^n be placed on Special Review by 
their yWW Program Advisor. Generally, students are 
placed on Special Review for lack of progress'^with th^ir 
studies or^a failure to tbmmunicate with their advisors • 
(continued on next poge) * a 



■■ ... 

over prolonged periods. r * 

s - ^ , 

^special review k inUioted in tlfe form of a wMtten letter to\ 
the student which states: . . 

1) the Fea$on(s)'fj^^ the Special Review; 

2) specifically sibterf conditions f6 be met'by .the 



;student; 



3) a specific ti^frame \^!thin wjjich a student tnustj 
respond. * ^A*^' * 

Typlcafly*, Special Review clovers a period of one monthl ^ 
the student does not adequately respond to the conditions of 
the Special Review dt the en\hof the designated time period,- 
the UWW Program Advisor, will present the tase to the'LWVW 
staff, who will-decide, whether or* not \,o "drop". the student 
irom UWW. Students cac^only be ^placed on Special Review 
during active registration periods. ^ 

Proceduf»s for "Dropping" Students from LFWW; 

Students are dropped from t+ie/Lf^yW program in two ways. 

/ I) ^ an all -UWW staff decision at the requeit of a 
, • LWW Program Advisor;^ 

2) through otj automatic* office procedurie when the. 
student fails to regis'ter after.the '6fh week of class 

of his/her second quaiter of inactivity^. 

. # >■ » 

The student wiM be hif ornjedL of "^he action in writing and 
hh/her name will be removed from the LWW student roster. 
Students may reapply to UWW at any Hme. 
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Procedures for Withdrowing from UWW; 

• If you decide td withdraw as a student; from the UWW 
progrom, inform your LWW Program Advisor in writing. 
Tuition refunds are aval labJe from Adnrilssions and Records. '' 
through the sixth week of the quarter. You may reapply f 
UWW al'.any time. , J . 

Tronsfer ogt of UWW; 

If you decide to transfer to another colle^V i>ni^rsit^^ 
you should be aware'that most credit-basedl programs do not 
\ automatically accept the credits earned on a directed study 
Ws (UC 3-201) w|yle in UWW. 

' ^ ft 

{preprograms may have their own formulae for granting 
creUits for learning occurring outside the classroom. You 
' may t?e requested to provide documentation according to the 
progra>tii s stan for grpnting credit. You are encouraged 
to it>veitigot« the procedures for granting credit for directed, 
study wcrfk^ior to requesting a trartsfer. , 

LWW js not responsible for the transfer ot your credits to 
another program. / 



, Stude^^ Confidentiality Policies ; 

"Recent federaJ and state legislation makes reqprds available 
to individuals who aref subjects of record systems. Federal 
law provides fo« inspection of student Yecords. The official 
education record Is open Iw- inspection by students and 
foW^ter students, Priyafe mes, previous confidential recom- 
mendations/ medical and couriseling files, parents' financial 
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records/ and some others ore not avcrtlajile tof"rns|Sectjon. 
DirJItory information may be pHj^ilislTea . Except for VoutinC' 
use of files by school^rsonnel , release must be documented^ 
IrdividygJsHTicry'^ntest the information coritained in their 
^records • 

Specific University procedures regarding use of students' 
records may be obtained frogri the University College office, 

LWW is careful t6 ensure your eights of confidentiality. 
Your IMW program files are available only to the LWW 
staff Of portions of*your fife may be seen by otH^fi^with ' 
your permission. Your |slarratiye Transcript is civcftlable to 
. persons outside tl^e University only through your written 
permission. tWW will not give ou> stydertts' addresses or 
phone numbers unlfss*requeste(^ rn writihg^gnd then at the 
discretion of th^ UWW Director: 



.\ Changing UWW Progrorrf >^dvisors : v 

- While^LIWW tpfes to dssijgn you a UWW Program Advisor who 
,wiJ4fbe witkyoo throughout your program, chants ore 
^metimes necessary due to staff turnover or chdnges in 
stqdent-sjaff ration If yoy wish to request a change of 
Program Advisor, W\form your oc^visor or the UW\y Directed*,* 
and ypu will l>%^assigned a new advisor os oppropriote. 



*From, "Uniyersity Interim 'Procedures Relating tojRecent 
Legislation Concerning Student Rl^cords", UriiN^rHi^pf 
Minnesota Officfe of SVudent Affaifi, Januart"* 1975.,' 
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Check this section for^miscellcnepus 

informdtion which may be of interest 

I ; 

»oy°^' ^ .... . - 
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FinonQ^iol AidMnformation: 

Many IMW students are receiving Knancial aid benefit*, 
such as loans, grants, scholarships, and work stuSy. Con- • 
tact the office of Student Financial Aid, 107 Armory (612) 
373*4021', directly for information. 

Veteron's Benefits^ 

As with financial laid, if you are a veteran, you are respon- 
sible for initiating ond following through for your benefits. 
For information, contact your VeteranS^Admihistrative 
Repres^entative in your community, and the Veteran's Office 
in Admissions &.Kecbrds, Day School, (612) 373-1617, or 
in^'Continuing Equcation and Extension (612) 373-5777, . 

UW>^tudem Sj^rvices : 

In addition to tne services covered in other sections of this 
Handbook', U^fW provides 'th4 following service to student5- 

^- a helpful an^ knowledgable clerical staff who can answer 
many trf the bureaucratic -related questions you may have; 

* a Student Neivsletter which keeps you up-^o-date on current 
happenings i n UWW (including policy changes); IMW 
Research Publications which' will inform yo'v of our findir^ 
on'the IWW program, and its fxsrticipants. 

Maintain Your Own Files ; 

You are responsible for maintaining your. own program flles- 
- project proposols, contracts., completed projects, etc. 
Your UWW Program Advisor will only keep copies of 
rpaterials directly rela'ted to his/her advising dufies. Be 
sure fo moke copies of all materials sent through the mails. 
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Additional Expenses: 



,r ^ffj may incur e^xpenses in addition to your quarterly tuition, 
e.g., books (although most books can probably be. obtained 
from libraries), travel, supplies, and so on.^ The amount of 
these additional expenses will vary from student to student \^ 
and will depend on the individual nature of ypur program. 

Mail from UWW: K 

LWW mails a number of important notices periodically. 
Carefully read all mail sent from UWW as it may pontain 
information that relates directly to your program ♦ * . 

Keep LWW Inform ed of: 

- Any address or phone changes (home onBSvork) * 

- Any course or student-faculty contract chonges 4 
-Registration plans each quarter 

Review of Groduation Dossiers : 

Dossiers of IMW graduates (permission granted) ore 
available for review in the main LWW office. / 

Actess to Audio-Visual Equipment: 

, Video Equipment: ^ 

The University Without Walls !>o$ a Sony Port-a-Pok unit 
(including camera, adaptor, tope deck, monitor, RF unit 
and TV Coble) ovoiloble for use by students and staff of 
U//W* This equipment is shared, however, throughout 
UnivefSfty College. As a student, you ore eligible to use 
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^theNequipfnent jtoyiding you l^ow hw it works. If you do 
V nofTcnow, a IMWVoff person will check youoot on the 
equipment. . ' . - ^ 

Maintenance, Set-Up qnd Use of Video Equipment: 

When you Wbnt to uie the equipment/ please make arrange - 
i ments in advance* When the equipment is picked up, you 
need to check it out fo make sure it is working property, 
then sign out the equipment, itemizing tfach piece of 
equipment taken /date^f checking out and date when the 
equipment i|ill be returnjed; Ypu must provide your own 
V2" video tape (Sony, 3M, etcT- ..^^ 

ike of Med ia for Graduation: / ' ^ 

Students who need such equipment as 16 mm film ^ojector, 
. ' 8 mm film.'projector; 1/2" video playback and m^itor, 
slide projector, reel-to-reel or cas$ette-tape rpcdrder, may 
make arrangements through their UWW advisor for this equip- 
ment'^ for us4^ during their Graduation Committee meeting. 



I 
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HANbY RESOURCES FOR STUDEhTTS KA togtnntug List) 



Student-Staff Directory 
S-68 Morrill Hall 
(612) 373-2126 



College Catalog Requests 
Adhittions & Recorcb 
IstfjMt Morrill Hall 
(615)^3-2002 



U. of Minnesota LibroNes 
(612) 37^^2424 

MiNITEX , ' 
30 Wilson Library 
West Bank 
"(612) 373-3782 



This IS a must. If includes a 
listing of all if. of M. col- 
leges, departments, program, 
and services, plurxs listing 
of U. of M. faculty 'and 
staff. 

Pick up a catalog on tl\(s 
c(^ll^ge(i} that fits your mdin 
study area to get a listing of 
of course offering, faculty 
member^, and prqgram. > 
requirements. 



DIAL ^ 

Campus Assistance Center 
107 Temporary North of _ 

Mines 
(612) 373-18^7 



Goiieral informcrtl6h 



Provides exchonge network 
between libraries witlyn 
State SysteW Check with 
;your local library re their 
affiliation With MINITEX. 

Audio tape informotion service 
which provides accurate 
answers to commonly asked 
questions* Curreht broghurelH 
of tope listings ore Ovoiloblee 
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Extension Classes , . .Class schedules and course 

* 101 Wesbfook Hall- offerings bul'tetins. 

. (612) 373-3195 = ^ * ' / 

• Dept. of Independent Study , Course offerings bulletins 
' / 45Wesbr'ook Hall " - ' 

(612) 373r3Zf6 , * . 
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UNIVERSITY WITHOUT WALLS 
By-Laws 

N June 1974 

Article \. General Adnfiinistration and Governance 

1 . 1 UWW shall be^ part of the Lttiversity CoHegp of the 
, Oniversity of .MTnoesbto and shall adher% to those 

^ policies and procedures estabfished by the University 
College Constitutidn and the University College 
.Assembly. 

1.2 IMW shall appoint two (2) persons to the Univelpty 
Coljeg^ Assembly, as follows: 

1.21 One member of the UWW central academic stpff. 
Central staff is defined as follows: 

1 .211 Those staff who have fqrmal appointments 
to the UWW upit; * ■ * ' 

1^.212 Those staff whose appointments are for no. 
Ijess than 50. percent time; 

1 .213 Those staff whose appointment levek are . 
Research Specialist (orequivalent) and • 
4 * above, and Senior Clerk Typist and (^ove 

1 .22 1 member of either the IMW central (academic or 
' , Civil Service) staff, the UWVf student body,, the 

^ UWW Adjunct (Community) faculty, or the aca- 
demic faculty of the University of Minnesota ^ 
(Twin Cities). 



1.23 Nominations of the above persons shall be made^ 
^ by the Director and opprovedj^a majority 

of the UWW central' staff. 




1.24 Appointment of persons tb the Assembly shall be^ 
for one ^eor terms, not to exceed two terms. 

f ' . ^ ' 

1.3 The UWW central staff shall select 1 of its members to 
serve on the University CpUege Executive Committee. 



Article II. Duration of the'Experiipnt 

2. 1 LWW shall be an experimental program of ^the Univer»^ 
sity College until June 30, 1978. 

2.2 By or before the above dote, UWW shall submit a 

, recommendation to the University College Assembly 
concerning thi continuation of the UWW program. 

Article III . A))poiiitment of the UWW Central Staff 

''^ -,3. 1 In all coses of hiring to fill vacant positions in the 
: • central staff, the Director shall estobfish, subject to 
approval by a cnojority-^f ttje UWW central staff, a 
search committee; composed of Z members of the 
central academic staff, 1 member of the cenfrol Civil 
Service staff, and 1 student) which shall be respon- . 
sible for initial screening of job applicants and for * 
forwording^reQomme^datlons for appointments to the i 
^ Director.^ • . - . . ^ / 

3.11 The Director shall be responsiKle for the seleclipn 

1 -iii- 
; ' . -* 1 or ' . * 



of persons to be recommended for staff appoint* 
' ments and sholl forward such recommendations to 
the Dean. . .. 

3.2 The LM/W Wtector shoM inform each current UWW 
central staff,member of the likelihood of their reappoint 
ment for the next academic year, subiject to budget 
consideratiori, no later than the end of Winter Quarter 
,of any ocademic year. 

3.3 The Appeals Connmittee for central staff non-reapgoint- 
ment.sholl ^rve as a stahcKng committee cf the tWW 
and shall be comprised of the IMW central staff. 

3.31 The Appeals Committee shall be responsible for 
reviewin^oses of central staff non -reappoint- . 

X ment brought before it. 

3.32 The^Appeols Committee sha 11^ reach a maprity 
decision for support or non-support of the appeal 
and forward such^ recomrfndotion to the 
Director. 

3.33 The Director shall be responsible for recommend- 
mg to the Dean wiiether a current member of the 
UWW staff shall be reappointed for the folJowing 
year. , ^ 'I 



Article IV , ^Tbe Director " 

4. 1 The Director shal I hove the ultimate responsibility 
for repdftihg to the Dean of University College. * 
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4.2 The Director shall be appointe^^x one year terms. * 

4.3 In the event that the Director position foils vocont, the 
Deon of University College shell cortvene o search 
committee composed of ^no less than 3 fersons from the " 
current IWW central staff^Oncluding the current 
Director if ovailobte), and 6< least one LWW student, 
plus others the Dean may >vish>p include; an$J said 
committee shall forward the name (s) of selected • 
candidate (s) to the Dean for approval. ^ ^ 

4.4 The director shall be evolxKited aniHually by the Deoh^ 
Jn consultation with the LWW central staff; and the * 

Dean shall inform the Director n</later than thie end of 
Wifiter Quarter of on/ academic year the likelihood of 
reapf^Djntment for the next /academic year. ^ ^ . ' 



Articll V . ' ^ . 

5.1 No central staff member of the UWW shall attain 
tenure within the University College. 

Arficle Vj.^ Community Facutty; 

6. UCWWjhoJI appoint persons from the non -University 
foculty^tc^rve as temporary faculty of IWW. 

6.2 C6mmunity Fa^uJtyshaJI be restricted topjersony 
having specific knowledge and competency rel^ont . 
to a single LWW stuMt\t^s study. activity as specified 
in writing and agreed tOH[>v the student. 

6.3 Appointment of persons t6 comhwnity faci?lty positions 
shall he made ty the UWW centim. academic staff. 

• " ^ ^ ^- , \ ' 
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I 6.4 IWW may provide, as appropriate / honoraria to 

pet!^H)& who hov« successfully completed their services 
. a$ JLOmmunity Faculty% 

Article VIU University oi Minnesota Facuhy 

7 • 1- Members of the University o£ Minnesota faculty 

^eluding ^oordmpte catnpusies) shpll be considered qs, 
'.potential faculty of UWW. " ^ 

7.2 Foiculty of the Univfers'rfy shall haves^their involvement 
in reported on a regular basis to^heir respective 
j^pbrtment chairpaisons or other supervisor, as appro-, 
pria^e. f 

, Article Wm . t ' ' ' ^ . 

8,1 IMW <hali abide by* and make affirmative, efforts to 
\ folibw the all -University policies" concerning the 
\ ^c«uiting^nd employment of women and minorities as 

\^ students, sfaff , and faculty^ memlners. 

^tticle iX> Stud^n1« , ^ 

% . y *v : ' ' ' ' 

• 9,^ Sjelection of students shdH be the responsibility of *t he 
. dWW central dcqdemic staff: , 

^.2 Students' who have bepn foAnally a<>mitte4 to LWW and 
who riJPH paid tuition shqil be courtted as UyW st^d^nts. 
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IWW shall establish a stydent Advisory Board which 
sholl advise the UWW central staff on various *aspept$ \ 
of the tWW program, as appropriate. 



Article XI. 



11.1 The LWW By-LoWs shall be amended only by'a 
consensus vote of the central ocodemic staff plus 2 . 
UWW students who shall be appointed by the Director, ^ 
w4th the approval of a majority of the UWW central 
staff. 



7 :. 
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uKjiversitv without walls , ' • 

Student ASvl^ory Boord By-Laws 
Amended and Approved ^ 
' • June 1974 

• Article ly GenerpI Description of \\% LWW Student 
Advisory Board. 

!• 1 The LWW Student AdvVsory ^oard isti permanent 
adviibry body to the UWW Central Staff, established 
in accordance with Article X of the UWW By -Laws • 



. Article 11 . General Make -Up of the Student Advisory 
Board 

2. 1 The* Student Advisory Board sholl consist of not less 
than five, nor more than ten regular merpbers, three* 
alternates, and one LWW central staff member, 

2.2 Studertt Board Members will be volunteers 'from the 
^^ ^W student body and alumnij 

2.21 In the event ofa below minimum membership, an . 
alternate shall be offered regular membershif by 
the existing UWW Student Advisoryr Board. \ \ 

\ 

2.22 hvthe event of a below minimum membership and 
.^cKpf stiff icient number of alternates, the LWW 

centrakStaff shall/ecommend UWW students to 
serve o$ regular members of the Board ^ 

2.23 The recommenoatioris made by the-LWW central 
staff for the vacant SAft membl^hip^) shall be ♦ 
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selected by the existing SAB in number until the 
minimum membership is established. 

* 

,2.24 In the eveW of complete resignation of the SAB 
members, the jTjImmum SAB membership shall be 
established by the IMW central staff. 

2.3 UWW Academic Stoff Membe'rship.' 

2.31 One member of the UWW academic staff shall 
serve in a non -voting capacity on the Student 
Acfvisory Board. 

2.32 One member of the LWW academic staff* shall 
* serve as an alternate to the dboye v ; . 

2.33 Selection of the LWW academic staff member 
^ll^be on a volynfeer basis. 

2.34 In the event of lack of volunteers, the UWW » 
academic staff shall select a LWW academic 
staff representative'. 



2.4 Terms of the Studertt Advisory Board shall be for a 
duration of' one yfeqr, not to' exceed fhree terms. 



2.41 Resignation from the Board will be in the* form 
of a Written nofice, minimum 30 days, ond^vill 
be submitted to the LWW central staff member. 

2.4Z Student Advfsory Board membership terms apply 
to the period of Oct. l^thrbugh Sep*^. 30. 
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Article III , Duties of the Student Advisory Board 

3.1 Advise theAWW staff relating to pertineM prograrti 
issues. 

. . "• 

3. 1 1 One board member selicted by the Sfiident ^ 
Advisory Board may attend weekly L^/W central 
stoff meetings. 

m 

3.12 A Student Advisory Board member moy attend 
LWW'itaff discussions ^concemin^ admissions 
policies. 

3.13 A Student Advisory Boarct.member may.atte 
UWW stoff discussions conce rning disciplinary 
action policies. ' " 

3.2^ The Student Advisory^oard may serve as an inter- ^ 
mediory in any itudem conceft at the request of either 
the staff or student(s)'. 




1 



3.3 The Student Advisory Board has the option to initiate 
or participate in LWW program projects. 



Article IV. XOoeraTlng Prc^cfedures of the Studenf Advisory 



4.1 The Student Advisory Board shall meet on a regulaf 
basis as stipulated by the Board, a minimum of once 
perqudfrter. - .. " 

4.2 Student Advisory Board^members must attend each J 
Student Advil^ Board meeting or notify the academic 
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, staff representative of anticipated absence prior to the 
scheduled meeting. 

« » 

4.21 StiKlent Advisory Board alternates ore encouraged 
to attend Student Advisory Board roeetingi.^- 

4.22 Ail Stuiient Advisory 3oard meetings are open to 
all LWW-interesled parties. 

4*3 Minutes shall be recorded at each Stud^t Advisory 
*Boa/d meeting and shgN be distributed to^all UWW 
stoff and students . 

4.4 The Student Advisory Board B)C-Lxiws shall be amended 
only by 2/3 vote of the regular Student Advisoiy BoOrd 
men^rs* ^ 

4.5 tBoard recommendations shall be forwarded only with a 
majority vote of members present at the Board meeting. 

» 

4.6 Establishment of ad-hoc committees shall be according 
to the discretion of the Student Advisory B9ard or the 
Acting Chairperson* 

4.61 Make-up of all committees may be composed of 
UM/V stoff, Student Advisory Board members; ' 
and UWW student body. 

' Article V . Student AdvTsory Board officers will consist of 
the Chairperson and Secretary . 

# ^ 
,5. ] The Chairperson shall se1ve on a rotating badt, in 
alphabetical order, not to exceed two consecutive 
meetings* 
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• 5.11* Th^ Choifperson is responsible for distribution of 
oil pertinent business of the Board to all com- 
mittees. 

5. 12 The Chairperson has responsibility for«ftnalizing 
the ogendo of the meeting, of which she/he is 
to chair. 

5.2 "the Student Advisory Board secretary shall serve on a 
rotating bosis, in alphabetical order, not to exceed two 
consecutive meetings. 

i 

5.21 The Secretary is responsible for recording 
Minutes and submitting them to the UWW 
academic staff representative. 

5.22 The secretary is responsible for answering cor- 
respon^nce of other IWW studeqts. (LA/VW staff 
and facilities ore available for this purpbs^.) 

5.3- Removol of officers and/or members shall be by twp- 
. thirds vote of the Student Advisory Board regular 
rpimbers. 

Article VI , Evaluation of the Student Advisory Board 

* 6.1 TheStudent Advisory Board shall evaluate, its activities 
annually and as needed, and submit in permanent form 
its status to the UWW central staff. 1 
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PROJECT PROPOSAL OLfTLINE 

I. TITL^: Give yoMr project a title. It Should be a con- 
cise definition of what this particular project is 
ail about. 

• 

„ll. BACKOROUND AND RATIONALE: Why do you want 
^ • to do this project?, How has your interest in the 

area evolved? Also, why do you think the study 
is worthwhile, generally: ore your objectives 
worth knowing? To whom? Why? 

OBJECTfVESi What is it^ou are frying tb learp? 
Ob|ective$ should relate to your title and can 
often best be stated in question form. What are . 
» the questions for which you are sefeking^the 
answers? (BE SPECIFIC) 



4 



IV. RESOURCES: What "things" may hold answers to 

your<^uestions (objectives)? What "containers" 
of information are*likely to hove what sorts of 
information? 

y-. METHODS: How will you get the information that 
answers ^r questions? Relate your methods to 
your resources . ' . ^ 



^Vl. RESULT OF PROJECT: What will be the' outcome (s) 
of the, project? How will you eommunicate to 
others the result of your project and wbat-you 
have learned? — 
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STUDY SCHEDULE: When will you start your project? 
When is the project (tentative) completion date? 
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Haw much time will you be spending on the 
$t project? Hours per week? How much time 
olto^ther? 

VIM . FACULTY ADVISORS: What types of persons will 
you use in your project to monitor ond evaluate 
who/ ydu do? Whethet they are UniversHy 
faculty or community faculty, try to be specific. 

IX. EVALUATION: Instead of receiving o^ade, you 

and your project will hove a written evaluation 
from a faculty advisor. On what criteria do you 
want your project to be evaluated? 

* 

X. BIBtlOGRAPHY: Prtjvide a listing of the related 

reodings you will pursue. 
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■ow Mch fdrwl oducatlon h«¥« jlk h«d7 
(cUck a^ropriAU it«s) ^ 
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• hieh tehoof diploM i^ 

' i 9m icolln* ^ . 

i acbalDr'a dogro* 
• 0— tnduau work 
M Mf y'a d«fro« ' 
• ot iwrtL oa fli.D. ^ 

j oat Doctoral atudy . 

Vhat wtra'^your ■ajor'atudy araatf 
la coUattf ' . . > 



Rava you maivad any 'apodal avarda,, 
fallowahlpa, or otiiar fona of racof 
ttltion which you would lika oa to 
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taployaant Biaf 
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Kmc U thm nam pt tlik OA; student 
-vltii whoa you will b« «o;rklae? 



ApproxiMCeiy Tiov aucb ti^^vde^^ . 
you oxpoet to opoad vitlfthio 
•todontr ' ^ ^ 



Hro. 



la tho 9f «C€ bolov, pUaoo elaboroto 'on tho expertioo you pooooso ^& the 
•tttdontje area of study (whet leerning^ experlenoe » fowlesd foforaelr 
.contri^^ttfM to your ea^tertlee) eod,.the aimiierCs) ia which W intend to 
•hnre your 'espertfiee with thyetudetfb^ * ♦ ' -•s^ ♦ 
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narrative transcript 
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U.W.W. approval 

□ ba 

Qnot approved 
qoeans recommendation 



grad::committee approval 



uc 



*<LJmembtr ' 



□ 



U of M ^ '^i 

faculty V. 



B community 
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inudtnt ^ ^> 
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\ university of <minnesota 

narrative transcrip t 



_UN(VE8SITY OF MINNESOTA 



PROJECT TITLE: 
PROJECT DESCRIPTION: 
URATIW: 

EVALUATION: 
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TO: BWI StndMt* m4 GraMttM . 

•tOl; Otttral tfW office . ^ ' ' 

TkM UUV oji^ic* «piat«]iaao« of ttudencs' lUmcivo Tr«a«cripcs. 

tolov is WU**s IUrr«tiv« Itmeripc K«1mm form. As'jou kao»V it is the 
tMpoMibiU^y of eh« Uiiiv*rcicy of NitwMoca «id of th« tkiiiForsicy Vicboac 
ttslU to Miai^ •tudcnc filM prococciag ttao eoofidonci^icy of 

choo« filM. Tbo WW hat two folieior ragardiac ralaaaa of a acodaot'a 
Rarrati^a Tranacript, oocliaad balov « 

poi^a. DMii^ce mEASt of iimATm tuvschpts 

Iba llamtiv« Traaacript Ealaaaa For* vill allov yovr Karrativa Transcrlpc 
to ba vianad (vlckia tha coofiaaa of tha UMf offiea) by proapactiva acudanca 
«id ochar partiaa «he voold gaia froB aaai&g a aaayla Harraciva Tmaacripc. 
If you via^^to autborlza tbia typa of "i a h o Mo a** ralaaaa of your Harraciva 
Traaaerlpc^ plaaaa ceapUca tha Rarrativa TraaacHpi^TI aaaa Pom and ratoni 
it toi * 

i 

UWW Kacerda a«rk 
Daivaraicy Hithoac WalU 
331 Velta Caatar 
fJbiTaraity of Mitiaaeta 
, Waaaapolla, MlaMaoca 534^5 

Polity 2. uLEiSf OP lununn nAncim to mmmu ot unTiTifrions. 

Wbaottar yov viih ta hava a copy af year Hurativa Transcript aant by oar 
office to m iadiiridyal or iaatitotioa, yoo aatt Mk« a'writtaa raqiaat. 
Iba coat par Rarrativa Traaacript adtat out-^f-^'mir offiea ia $l.pO. Saad 
fhack or a «OQay ordar^ alaof with your vrittaa raqvaat, to tha ItaeerAa 
dark at^Cha abova addraaa. Maka ehacfc or aboay ordar payabia to tba 
(hilTaralty of Nlsaaaota. 

Policy 3. Evary active atudcnc la \XM vlll racaivc, vlthouc coat, a isopv of 
bia/har eurraat UHW HarratiTa Traaacript faring tha Fall Qdartar of avary yaar. 



NAUATIVE TMUrSCRIPT REUASI fOm* 

Pajeaiaataa ia haraby graatad to tha UUW offiea to allow ay Rarrativa Tran* 
acrlpt to ba viavad lAtbln tha coofi^ af tha nw affica, by atodaata and 
othar iataraatad parti4« 
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LEAVE OF ABSENCE 
HOTIFICATIOir FORMAT 



NAME , « DATE 

4 ADDRESS ADVISOR^ 

J ?H(WE 



QUARm(S) TO BBOlACTm^^ 



*QOARTER INTERD TO REACnVATE_ 
DATE REACTIVATED BY U W 
REASON FOR LEAVE OF ABSE 



*Unl«M Che a&ent tubplts thla leave of absence potlflcatlon to the 
DWW ataff In advance of the registration period for their second quarter 
of Inactive status (6th week of class) the student will be dropped fros 

!^thc prograa. Leave of absence students vill be put on a waiting list 
the quarter of projected reactivation. Students are reminded that this 
dpas not guarantee reactivation that quarter. Order of priorities for 
aGtivatlttf students is: 1) deferred admissions; 2) deferred waiting list; 
3) new adaissiona^ and A) leave of absence waiting list. If the ninber' 
of students on the ifst exceeds the nmaber of slots open In UWW for the 
" quarter, • lotteot system will be used to fill those slots. All other 
students will b^Tnt on the deferred waitdng' list . Students reactivated 
after a leave of abaence who f'ail to register the quarter of reactivation 
will be automatically dropped. 



SldOD: 



Student's signature , V 

Stud^^ copy THIS FORM SHOULD BE FILLED OUT IN DUFLICATE 

*Leave of absence policy adopted by the \W staff, July 17, 1975 
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WrtOW/PBW mSTITUnOMS 

tmvEKSm OF KlXUMk, mi COLUUX, Ualvvrtlty, kL 354S6; Tel: 205-348-4600 
iMl Itrtt, Dmo, Vice Fr«ild«9t 'for educatloaal DtyclopatAt ; 

T*l: 20«-34S-6570 
Itraard Sloin^|p«ocUt« Ot*a; ribv Colltft, «ad Dlrtctor, Extentl 
DtgTM ProgrM , 

AlinOCH C0LLEG8. TtUow SF»rtagi, OH 45587; Ms 513-^67-7331 
Jraet P. 01x00, Prttldcat 

* ^ ' 'f 

OUU nOGItANS: 4acloeh Coll«ge/Mtcr3663 Saemato St., S<a Fraacitco, CA 94118 
Ttlj 415-931-6170 

' JoMphiHeFcrUAd, Dtaa 

S«a Fr«acltco Center, 1161 Hittioo St., S«a PrMcitco, CA 94103 
Til: 415-864*-2>70 ^ 

lAact Dublin, DWI Frograa Dlrtctor 

Aatloch/PhlladtlpKla, 1227 Walnut St., FhlUdcjphU, ?A 19107 
Ttl: 215-62^-1370 . 
David Frltby, UWU Frograa Dlraaor, 

^Cammvt COUXCC of BAmnORE, 2901 Ubafty HalshCi Ava., taltla0ra,.MD 21215^ 
Harry Bard, Praaldaat % 

Jtrry M. Cobaa, Aaat. Deaq, Dlv. of Cone. Ed.; Tal: 301-462-5800 
Hantfo Uaatarbart, Daaa, Dlv. of Coot. Ed.; Tal: 301-462-5800 

lABD COLLEGE, Anoaodala-oa-Hudton, KY U504;^l: 914-758-6822 ^ 
J . David C. Marca, Actios Fraaldaat;^t. 131 / 

^ laniardrTiatar, UVW Procraa Co-Dlractor; £xc. 224 

Xr«a iraadala, UWV Prograa Co-Dlractor; Ext. 143 , 

OtfiVElSITY WITHOUT WALLS/ KRKEIEY, 2700 Baacroft Vay, larkalay, CA 94704 
Victor Aceaca, UWW Protr«a Co-Mractor; Tal: 415-548-0666 
Barbara T. Chrlatlan, UWW'Frograa Co-Director 
Mlchlko lahlkawa, UWW Program Co^Dlractor 
Carl H. Ptttx, UWW^ProtTaB Co-Dlractor 
"Caaar Qulataro, Aualnaaa Managar , 
Joba Blloruaky, Director, Craduata Studlaa 

QKlMSX-nr OF^XFOMCIA aTEHSIcm, Saa Dlafo, U JolU, CA 92037 

Hartla H. Chaabarlaln, Aiklataat Cbaacallor, Extended Stodlaa; 

T*l: 714-452-3414 * 

GKICACO STATE UNIVEISITY, Mloaty-Flfth and Klag Drive, ChUago, IL 60628 
. iaajaala Alaxaodar, Prealdaat; Tal: 312-995-2550 ^ 

^ ioMa Soewra, Director of Educational txpariaaatatlofl; Tel: 312-995-2215 

WilllaB Charlaod, UWW fcograa Dlmctor; Tel: 312-995-2221 
Caerge MeCroway, UWW Aaalataat Director; Tal: 312-H5-2221 ' 
Tarry Joe, UWW Adadolatratlva Aaalataat; Tal: 312-995-2221 

FLAmPC lAlMIOW/UinVEtSITY WITHOUT HALLS, P.O. Bex 154, T*hlaq«ah, OK 74464 
Haary Chltty, UWW Frogr«« Dlractor; Tel: 918-456-5662 ' 
Daoay Coahrlag, frofraai Aaalit^at^,. -' 



ERLC : • 



rUUM INTEUUnoiflL UNIVERSITY, Tudaai Trfll, Mlanl, FL 3314A 
I CUrlta Perry, President; Tfel: 305-552-flll 

mUoo Byrd, Provost, lotertna Caopus; Tel:^ 305*552-2787 
• Jolea 0, Pag«no, uuv Proffrta Direetof; Oeaa, Dlv. of Spec. Ac«d. Progt. 

Tal: 3<to-552-:r49l * S 

DBka*7 H-^, Director, Extenul Degree Prograa; Tel: 305-552-232& 
% 

mtmi Dade Cdnnlty College, 300 N.E. 2nd Ave,, Mlaad, FL 33132 
Fattr Maalko, Prealdent 

McCrtgor Svltb, Life Ub; Tel: 303-577-6768 \ 



FIAMCOHIA COLLEGE, FreocooU, W O3580; Tel: 603-823-3045 
^ Leon Botateln, ftealdent 

VHuI (Skip) Lau, DUU Program Director * 

rUEVD6 WORLD COLLEGE, Plover Uac, Lloyd Harbor, Huntington, NY 11743 
George H, vatson, Moderator; Tel: 316-549-5000 
?, Veeravagu, WV Program Director; Tel: 5l6-549-4lfD 

GODMRD COU£(S, Plalnfleld/ V7 03667; Tel: 802-434-8311 
Jack Andrews, Acting Pr'esldent 
Tony ftarce, WV Prograa Director 



C0\CW«RS STATE UNlVERSITf, Park Forest SoutR, IL 60466; Tel: 312-534-5000 
Wllllaa E, Engbretsoo, President 
» . Mary Eadras, Vice President for Academic Affalra 



lisnunc UnERMAnONAL university, 3602 Navigation, Houston, TX 77003; tel: 713-222-8364 
Fraanclo Kayea, President * 
Tad Grossmn, IVW Progran Director 

BOFSTIA inflVERSITY, H«i^>staAd, NY 11530 

Robert Payton, Prealdant ; Tel: 516-360-3271 

Vllllaai J. Patrek, Provoat; Tel: 516-560-3561 

David Chrfatasn, Dean of New' Collage; Tal: 516-360-3462 

Howard Lord, UUU Pfograa Director; Tal: 316-560-3651 

^ * 

■OHAJU) UNIVEtSIlT, Uaahlagton, D.C. 20039; T«I: 202-636-6100 
JaM E» Chaik, President; Tel: 202-636-4040 ^ - 

Mrs. Anita K. Uackxwy, UUW Prograa Director; Tel: 202-636-6100 ^ 

JOBRSTON COLLEGE, UNIVERSm OF REDtANDS, Rcdlanda, CA 92373; Tel: 714-793-21^ * 
Eugene (Xiellatta, Chancellor 
K«E« WlllUu, WW Prograa Director 

mXXJUD COLLEGE, Clinton, NT 13323; Tal: 315-839-4011 ^ 
al BabMtt, Ara«ldant; Tel: 313-859-7203 



LORETTO HEIGHTS COLLEGE, 3001 S. Federel &l^., Denver, CO 8024|S 

* Ifra. Adela Fbalan, Acting Chief Adainletreter; Tel: 303-933-9472 
Antony PariMnath, Academic Daan; Tel: 303-936-6441, Ext. 202 
Elinor Greanberg, U»V Prograa Director; Tal: 303-936-8441, Ext. 221 
Regar Lauen, UUU Teecher Corpe Coordinator 

UmVEUm OF MASSAOiaSETn, Aaheret, MA 01002 

Robert Uoodbury, Aeeoclata Proitoat, Uhltaora AAiiaiatretlon lolUlnt 

Tel: 4l3-545-23>4 or $45-2181 / 
B4«ard J. Harria, UUU Prograa Director, Uyaockl Houaa; Tel: ' i^l3-SA3-0844 

xxii 
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IMniUITT or WSmSCnk, mMUpellt. Mr 5S455 r 
C. Htt Mftgraeh, fr«tldent; T«l: 612-373-2025 

JtMS Hsnts, Dlrtctor, C«nt«r for Edoc^icNul Dmlopwat, 314 U«lt«r Library 

7«1: «U073-4537 
mmU CbM«, VlW PrMld*&t, AcAdcalc Adalttistratiao 
tabm KflUm, Dm, Qnlvcrvity Cellece, 105 U«Utr Ubrsrj 
* tmlt 6U-37>463a 

Jtffrty JohnMn, Wtf Frogm Dlr*etor, 331 Role* Center; Tel: 6U-373-3919 
Jsaet Colean. CoordiiiBtor, Teeeber Corps Itojcct 
Clesdore Beater, Principe rseeretery^ WW 

nCM SJkTl CaUKX, taltlMre. » 2UU 

OMMea Prmeer, Actiag Preeilent; Tel: 301-323*2270 
ft»ree« Jadeoa, Vice' Fresidcat for Acedeaic Affeirs; Tel: 301-323-2270 
lofer Villiea*; Tel: 301-893-3372 
niAV UGIOWa UiSHiac <Zinat, c/o Morgea Stete ColUfe, Balttme. » 2U12 
Arfentiae Creis, W Prograa Director; Tel: 301-323-29M 
% 

WOmStASrsm XLLIWIIS mawUXTY, Bryn Mnrr at St« Loois Aw., Cfaicete, IL 60623 
jMesH« Mtlleih. freeideat; Tel: 312-S83-4050 
Ketnetb V. StctSb^ OW Prosrea Director; Tel: 3U-5a3-4050 
leynold Feldmn, M.r*^tor, Center for Pro«rea DeveldpeKnt; Tel ^312-563-4050 
SiaoDt pe«ley, FUnniQg Coordi:Mtor for UOZIVEBSXIAS , ^Center A Trogrta 
' Deiwlopw&t; Tel: 312-563-4050 

'W A V HSUr of the BACIFIC. Stockton. CA 95204; Tel: 209-946-2264 
OtlrSheo, Provost, Cellison Col lege; Tel: 209-946-2441 
cuff ^Md, Vice President for Acedealc Affeirs 
DW Profren Director 

mzn an^^ CUreaont, GA 91711 
fibert Atvell, President 

1. lesson. Vice Preeldent; Ext 

t vmiAKS^OOUXGIt 

Irletol, U 028^; Tel: 401-255-2111 
Ulpb Cem^, Fresideot 

33 Ucbaond Street, Providenc e , U 02903; Tel: 401'^51-^70Q 
Kobert Leever, Wtf Pfofrea Director 
Joenie Byde, Rccorde Officer 
Joea Uvaeqne, Budget Officer 

Bendy London, Coordinetor of Speclsl Projects, Teechcr Corps Coordinetor 
Gnry MeGloeth, Acting Director of Student Aid 
Beaey Tears, Adalttietretiw Aseistent for Ad^ssions ' 

SMH mxyasm, ieuigb, bc 27602 * 

Archie Bargreves, Pmsidest; Tel: 919-755-4920 
Robert Pbwell, Vice Presidnnt; Tel :^ 919-755-4980 
Abdnl EUcmrdy^ UWtt Frogrea Director; Te^ 919-735-4905 

J 

nanOKr'oOLLEOE, Saratoga Springs, BT 12866; Te\: 518-584-5000 
Joeeph Pnisaotmtein, President 
ttork Celber, tWH Progrea Director 

gniKXB COLIXCI, ColuabU, MO 6S201; Xel: 3U-442-2211 
Itocaaa P« Anbom, Acting President 

Jnass Uaddell, Assoc. Deen of. Faculty, IMtf Pregma Dimeter 
toretby Elliott, Coordinet^ WW Progrea - 
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VEiSIEl COiUCZ, 470 East LockiiDod, St, Lools, MO 63119; Ttl: 314-M8''0500 
Ltlfh GcrdlDC, Presidency ^ 
JoMph P, Kelly, Vice President 

Ourlet P* Mftdden, Dean of the Undergraduete College 

Sitter Barbara Ann Barbato, Director* of Contract Center 

WSMKSTEE COLIZGE, FuRon, MO 6562X; Tel: 3U-64i-3361 * 
Dale tocell, President 
Gale Fuller, UUU Prograa Director 
tflllias Parrlab, De^ 

r 

naveiSITY of VISCONSI]f-GR££H BAY, Green Uy, VI S4302 

Edward V. Ueidner, Chancellor; Tel: 414-465-2207 
, Carol Pollls, IW Program Director; Tel: 414-465-2643 
Boottl Yordl, Coordinator and Advisor; Tel: 414-465-2643 
Phyllis Schlesinger,. Advisor;' Tel; 4K-465-2643 ^ 
Ihlllp Van Price, Advisor; Telj 414-46^-2643 . ^ 

jfLndy Pyatskovlt, Project CeordinAtor, Teachers for Indian Children, 
* Box 149, Kesbena, VI 54 1 35; Tel: 715-799-3792 at Menoodnee Country 

Coomity School 

miVERSIIAD BORICU/^, 1766 Church Street, Vashington, D.C. 20036; Tel: ^02-667-7940 
Victor Gabriel Alicea, President 

Orlando Perez, Director, Budgets and Manageaent ^ 

WIVERSIDAD DE CAMPESINOS LIBRES, 841 V. Belmont Ave., Fresno, CA 93718 ^ 
Tel: 209-485-1633 ^ 
* Ysidro R. Maclas, President and Director 



-* Onion Institution Only 
** OUW Inatitution Only 

▲11 other institutions both Union and UW 



STAFF (UECU): 

Pau^Barberlni, Financial Aid 

Sasiel Baskln,. President 

Carol Bieri, Records & Registrar'' 

Lea toy Black, Director of Correctional Educatim Prograiaa 

Valter Buchoann, Director of Developing Programs 

Klog Cheek, Vice President for Planning and Program Develog^nt 

Edvin F. Hallenbeck, Dlrlctor of Research 

Baggie Jones, Director, m Minority Group Programa 

Jerry ttandlna^ Director, fllgh School/ Co liege IMV Prograa 

liwab% Ifoaller, PregrMi Associate 

ItMte Mftffler, Director of Finances 

John Fool, Coordinator, Uaioa Graduate School, Tellov .Springs* Oblo 
Itork Koaenan, FrogrMi Aasociata, 23 7tb Street, SE, Washington, D.C. 

ACKUr^TlATIVE/SECREJl^ STAFF: 
Brompan ArsMtrong, Clerical Asslst-aat 

ShaiU dbristle, Adslnlstratfve Assistant to the vica President for FlaoBlat' 

Frofraa Davelopmnt 
Linda Crass", Secretary, Hr. Blatk 

S«san Gildovi^AdpMMraciva Assistant to the Fresidant 
KathT Steale,^^«creter7, Ik. lUllenbeck & Kr. Buehaann 

^ xxiv 
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